)”: = GeM  7i—

Gove Azadl Ka
' -—’ e Marketplace Amrit Mahotsav

f9s gwar/Bid Number: GEM/2026/B/7826974

fas c&aasr / Bid Document

fedich /Dated: 24-07-2026

9= fAawur/Bid Details

95 dc @9 & ad@/a3T /Bid End Date/Time

17-08-2026 17:00:00

e geld &1 ali@/a@# ™ /Bid Opening
Date/Time

17-08-2026 17:30:00

5 Queper duar (de @A H arl/@ @) /Bid Offer
Validity (From End Date)

180 (Days)

FAGA/TST W IAA/Ministry/State Name

Ministry Of Defence

faswar @ AT/Department Name

Department Of Defence

IS H AFA/Organisation Name

Dg Of Defence Estate

PRIt 1 ATAA/Office Name

skkkokokokokkokokok

Rieraa Aarer & §ud a0y Contact details of

Grievance redressal

HOD Email id :ceofaiz-stats@nic.in

Buyer Email id: buycon10.dde.up@gembuyer.in
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{95 faawui/Bid Details

a&q 4vft /Iltem Category

Manpower Outsourcing Services - Minimum wage - Highly-
Skilled; 03 Year Diploma in civil engineering or higher
qualification with 03 year experience; Non-IT Technical ,
Manpower Outsourcing Services - Minimum wage - Highly-
Skilled; Intermediate with Science and Diploma in Sanitary
Inspector with 02 year experience; Healthcare , Manpower
Outsourcing Services - Minimum wage - Skilled;
Intermediate with English typing speed of 30 wpm and Hindi
typing speed of 25 wpm with 02 year experience; Admin ,
Manpower Outsourcing Services - Minimum wage - Skilled;
10th pass with certificate in ITI in Electrician or higher
qualification with 02 Years experience; Non-IT Technical ,
Manpower Outsourcing Services - Minimum wage - Semi-
skilled; 10th pass with ITl in relevant trade or higher
qualification; Non-IT Technical , Manpower Outsourcing
Services - Minimum wage - Semi-skilled; 10th Pass with 02
Years experience; Non-IT Technical , Manpower Outsourcing
Services - Minimum wage - Skilled; D El Ed (Diploma in
elementary education or BTC or B Ed or NTT with UP TET or
C TET with 03 years experience in teaching; Others ,
Manpower Outsourcing Services - Minimum wage - Skilled; D
El Ed (Diploma in elementary education) or BTC or B Ed or
NTT with with 02 years experience in teaching; Others ,
Manpower Outsourcing Services - Minimum wage - Skilled; B
Ed with a specialization in Yoga or Diploma in Yoga training
or course of Bachelor of Naturopathy and Yogic Science
(BNYS) or higher qualification with 02 years experience;
Others , Manpower Outsourcing Services - Minimum wage -
Skilled; Bachelors in Physical Education (BP Ed) or higher
qualification with 02 years experience; Others , Manpower
Outsourcing Services - Minimum wage - Skilled; Diploma or
Certification relevant trade with experience of minimum 02
years; Others , Manpower Outsourcing Services - Minimum
wage - Skilled; Graduation or Diploma with computer
literacy certificate from a government recognized institute
or higher qualification with 02 years experience; Others ,
Manpower Outsourcing Services - Minimum wage - Skilled;
Graduation or above with Diploma in Library information
Science; Others , Manpower Outsourcing Services -
Minimum wage - Highly-Skilled; MBBS (Medicine);
Healthcare , Manpower Outsourcing Services - Minimum
wage - Highly-Skilled; BHMS; Healthcare , Manpower
Outsourcing Services - Minimum wage - Highly-Skilled; BDS;
Healthcare , Manpower Outsourcing Services - Minimum
wage - Skilled; Bachelors in medical Lab Technician (BMLT)
or Diploma in Medical Lab Technician (DMLT) or other
similar recognized course with computer knowledge with 02
Years experience; Healthcare , Manpower Outsourcing
Services - Minimum wage - Skilled; 10th pass with LMV
(Light Motor Vehicle) Driving License; Others , Manpower
Outsourcing Services - Minimum wage - Semi-skilled; 10th
pass with 02 years experience in similar field; Healthcare ,
Manpower Outsourcing Services - Minimum wage - Semi-
skilled; 10th pass with certification in Dressing with 02 years
experience in similar field; Healthcare , Manpower
Outsourcing Services - Minimum wage - Semi-skilled; 10th
Pass; Others

34 3G /Contract Period

1 Year(s)
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{95 faawui/Bid Details

3/aAa dar & v AT R 3egsa &

a¥/Years of Past Experience Required for
same/similar service

3 Year (s)

gl e T Yar3it @ WS 3naasd 31gHa ¢/Past

Experience of Similar Services required

Yes

TATHUAS & forw 3rgera & anf AR ei30R A ge vara
&1 315 ¥/MSE Relaxation for Years of
Experience and Turnover

No

FIE3NT F AT 3ga & auf 3K ei30R A ge vara
#r a1 & /Startup Relaxation for Years of
Experience and Turnover

No

fashar & AP 3T gEAdsi/Document required

from seller

Experience Criteria,Bidder Turnover,Certificate (Requested
in ATC)

*In case any bidder is seeking exemption from Experience /
Turnover Criteria, the supporting documents to prove his
eligibility for exemption must be uploaded for evaluation by
the buyer

w39 fAfagraRt gRr 3ues fhu I gEardst &
fAfaer 3 amer o arer I RAfageRt @ fe@rar
aqed €2 WG A &/Do you want to show

documents uploaded by bidders to all
bidders participated in bid?

Yes (Documents submitted as part of a clarification or
representation during the tender/bid process will also be
displayed to other participated bidders after log in)

5 e & IFT W Tad: A9 gea & fow
3aeTsd s fif H==@r| / Minimum number of

1
bids required to disable automatic bid
extension
ders sl /7 Number of days for which Bid |3
would be auto-extended
3itel g IAHdA fhdelt IR fhar Srer &1 /7 1
Number of Auto Extension count
fas A R Ao wfha far/Bid to RA enabled | No

93 @1 g /Type of Bid

Single Packet Bid

dbehT FeAiched & SR dhehl FAARIOT &
HJAd AT /Time allowed for Technical
Clarifications during technical evaluation

2 Days

~AdH HA/Floor Price

This bid has been created/published with floor
price(minimum value) selected by the Buyer. Service
Providers are advised to quote above the minimum floor
value.

qafag Afaa e (@I O afd) aRdT 3ud &
/ Estimated Bid Value in INR (Inclusive of all
taxes)

13914425.69

el ugfa/Evaluation Method

Total value wise evaluation
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{95 faawui/Bid Details

FACIEA Ws/Arbitration Clause No

Yol @s/Mediation Clause No

$uadr faaRu/EMD Detail

TsarseY da/Advisory Bank State Bank of India
suadr TRYEMD Amount 278290

1Sl faaur /ePBG Detail

Tsarssil da/Advisory Bank State Bank of India
SAs ufavid (%)/ePBG Percentage(%) 5.00

SPS &Y 3maeTed 37afd (amE) /Duration of ePBG
required (Months).

18

(a). S & rdf & TR STAL T & FTge =T B TARIT FIRY & T s & @ 37 FAMST eTardst Uedd ) & TaTas
HIR & AT bt a3t &b fow AT 2 Har3ii & forw Jar Uerdr $THAST § FT & UrT & | SAArRAT & 39 At & gk &
T TN a1 &1/EMD EXEMPTION: The bidder seeking EMD exemption, must submit the valid supporting document
for the relevant category as per GeM GTC with the bid. Under MSE category, only manufacturers for goods and
Service Providers for Services are eligible for exemption from EMD. Traders are excluded from the purview of this
Policy.

(b).3uaSr AR TUIG STATAd T, e TE 9L el &, andnif & uey 3 gl arfew| / EMD & Performance security should be
in favour of Beneficiary, wherever it is applicable.

(c).3THST 3R TuTea STATAT U anemdf & ueT & @iy =few| / Earnest Money Deposit (EMD) shall also be accepted by
the buyer in the form of a surety bond.

aradt /Beneficiary :

Chief Executive Officer
Cantonment Board Ayodhya, Department of Defence, DG of Defence Estate, Ministry of Defence
(Ceo)

arelt fasrsar oay A& foRar 1/ Bid splitting not applied.

TH3MSINS 31urel«/MIl Compliance

THIMSITS Hgara=d/MIl Compliance Yes

TATES @il adIar/MSE Purchase Preference

THATES WG aIa/MSE Purchase Preference Yes
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e AR g 377 AT suAoT A3/ gerar
P @A A WATHGAT, I 3 HoT L1+X% / 15

Purchase Preference to MSE OEMs/ Service
Provider available upto price within L1+X%

qaH 3R Y 3TA JA 3UDoT fAATr/dar verar @
Tlig & wafdear & e R & ar & 3fQAFaw

ufaerd / Percentage of Bid quantity/amount for
MSE OEMs/ Service Provider Purchase preference

100

1. Years of Past Experience required: The bidder must have experience for number of years as indicated above in
bid document (ending month of March prior to the bid opening) of providing similar type of services to any
Central / State Govt Organization / PSU. Copies of relevant contracts / orders to be uploaded along with bid in
support of having provided services during each of the Financial year.

2. Purchase preference to Micro and Small Enterprises (MSEs): Purchase preference will be given to MSEs
having valid Udyam Certificate and whose credentials are validated online through Udyam Registration portal as
defined in Public Procurement Policy for Micro and Small Enterprises (MSEs) Order, 2012 dated 23.03.2012 issued
by Ministry of Micro, Small and Medium Enterprises and its subsequent Orders/Notifications issued by concerned
Ministry. If the bidder wants to avail themselves of the Purchase preference, the bidder must be the
manufacturer / OEM of the offered product on GeM. In respect of bid for Services, the bidder must be the Service
provider of the offered Service. Traders are excluded from the purview of Public Procurement Policy for Micro and
Small Enterprises and hence resellers offering products manufactured by some other OEM are not eligible for any
purchase preference. Relevant documentary evidence in this regard shall be uploaded along with the bid in
respect of the offered product or service, and Buyer will decide eligibility for purchase preference based on
documentary evidence submitted in case of product bids, whereas in case of services the eligibility is
automatically validated. If L-1 is not an MSE and MSE Seller (s) has / have quoted price within L-14+ 15% (Selected
by Buyer) of margin of purchase preference /price band defined in relevant policy, such MSE Seller shall be given
opportunity to match L-1 price and contract will be awarded for 100% (selected by Buyer) percentage of total
quantity. The buyers are advised to refer the OM_No.1 4 2021 PPD_dated 18.05.2023 for compliance of
Concurrent application of Public Procurement Policy for Micro and Small Enterprises Order, 2012 and Public
Procurement (Preference to Make in India) Order, 2017. Benefits of MSE will be allowed only if seller is validated
on-line in GeM profile as well as validated and approved by Buyer after evaluation of documents submitted.

3. Estimated Bid Value indicated above is being declared solely for the purpose of guidance on EMD amount and
for determining the Eligibility Criteria related to Turn Over, Past Performance and Project / Past Experience etc.
This has no relevance or bearing on the price to be quoted by the bidders and is also not going to have any
impact on bid participation. Also this is not going to be used as a criteria in determining reasonableness of
quoted prices which would be determined by the buyer based on its own assessment of reasonableness and
based on competitive prices received in Bid / RA process.

4. Past Experience of Similar Services: The bidder must have successfully executed/completed similar Services
over the last three years i.e. the current financial year and the last three financial years(ending month of March
prior to the bid opening): -

1. Three similar completed services costing not less than the amount equal to 40% (forty percent) of the
estimated cost; or

2. Two similar completed services costing not less than the amount equal to 50% (fifty percent) of the estimated
cost; or

3. One similar completed service costing not less than the amount equal to 80% (eighty percent) of the estimated
cost.

AR deaar /3maas 3er/Additional Qualification/Data Required

Scope of work & Job description:1784806311.pdf

In case, the buyer wants to retain some of the existing resources then buyer is needed to upload the
list of resources along with the quantity of each type or resource to be continued by the successful
bidder/service provider under the new contract as per the T&C of new contract concluded on the
basis of this bid along with approval of Competent Authority.:1784806318.pdf

Buyer to upload Gazette notification for the breakup of ESI/EPF/ELDI etc if required:1784806323.pdf

5/96


https://bidplus.gem.gov.in/bidding/downloadOmppdfile/
https://bidplus.gem.gov.in/resources/upload_nas/JulQ326/bidding/biddoc/bid-9652334/1784806311.pdf
https://bidplus.gem.gov.in/resources/upload_nas/JulQ326/bidding/biddoc/bid-9652334/1784806318.pdf
https://bidplus.gem.gov.in/resources/upload_nas/JulQ326/bidding/biddoc/bid-9652334/1784806323.pdf

Buyer to upload undertaking that Minimum Wages indicated by him during Bid Creation are as per

complied with The Code on Wages Act:1784806333.pdf

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; 03 Year Diploma In
Civil Engineering Or Higher Qualification With 03 Year Experience; Non-IT Technical (

1)

doeiid ARPAT /Technical Specifications

faaxur/ Specification

e/ Values

@R / Core

Skill Category

Highly-Skilled

Educational Qualification

03 Year Diploma in civil engineering or higher
qualification with 03 year experience

Type of Function

Non-IT Technical

List of Profiles

Junior Engineer (Civil)

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

office required in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's No

Name of states/ UT for geographical presence is required

Not Applicable

us3ii /Addon(s)

31faR@ farur /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

ol g1 fAuiRa =ga@da Aea/Minimum Floor Price defined by Buyer

o g1 fAuiRa =gea#d Fea/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

Ae/Values
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https://bidplus.gem.gov.in/resources/upload_nas/JulQ326/bidding/biddoc/bid-9652334/1784806333.pdf

Urdel/Parameter

HI/Values

#R / Core

3.85

31aR® NI c&ards /Additional Specification Documents

WA /Ruiféar 319 /Consignees/Reporting Officer and Quantity

%.9./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

qdr/Address

ATt 6 A

/ Number of

Resources to
be hired

3ARE 3maasar

/Additional

Requirement

skokokkokokkokok Kok

spkpkkkkkE A1 ZABAD

Minimum daily
wage (INR)
exclusive of GST :
1166.6

Bonus (INR per
day): 0

EDLI (INR per day)
:5.83

EPF Admin Charge
(INR per day) :
5.83

Optional
Allowances 1 (INR
per day) : 0
Optional
Allowances 2 (INR
per day) : O
Optional
Allowances 3 (INR
per day) : O
Estimated Number
of Overtime Hours
per Resource per
Month : O
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
37.91

Provident Fund
(INR per day) :
139.99

Number of working
days in a month :
30

Tenure/ Duration of
Employment (in
months) : 12
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Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; Intermediate With
Science And Diploma In Sanitary Inspector With 02 Year Experience; Healthcare ( 1)

deeiid fARPAT /Technical Specifications

faaRo1/ Specification

e/ Values

#R / Core

Skill Category

Highly-Skilled

Educational Qualification

Intermediate with Science and Diploma in Sanitary
Inspector with 02 year experience

Type of Function

Healthcare

List of Profiles

Sanitary Inspector

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

office required in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's No

Name of states/ UT for geographical presence is required

Not Applicable

us3iiel /Addon(s)

3faR® faavor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

ol g1 fAUiRa =gaad Fea/Minimum Floor Price defined by Buyer

o g1 fAuiRa =gaad FyEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

AA/Values

#R / Core

3.85

31aR® NI c&ards /Additional Specification Documents
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RN /Ruiféar 31 /Consignees/Reporting Officer and Quantity

%.4./S.N

R/ Raféar

3@ /Consignee

Reporting/Officer

gdr/Address

AT 6 A

/ Number of

Resources to
be hired

3fafe 3maasar

/Additional

Requirement

kokokkskokkkkokk

pkklkkkklkE A ZABAD

Minimum daily
wage (INR)
exclusive of GST :
918

Bonus (INR per
day): 0

EDLI (INR per day)
:4.59

EPF Admin Charge
(INR per day) :
4.59

Optional
Allowances 1 (INR
per day): 0
Optional
Allowances 2 (INR
per day) : O
Optional
Allowances 3 (INR
per day) : O
Estimated Number
of Overtime Hours
per Resource per
Month : O
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
29.83

Provident Fund
(INR per day) :
110.16

Number of working
days in a month :
26

Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; Intermediate With English
Typing Speed Of 30 Wpm And Hindi Typing Speed Of 25 Wpm With 02 Year
Experience; Admin ( 4)

daeidht RPN /Technical Specifications
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faaru1/ Specification

A/ Values

@ / Core

Skill Category

Skilled

Educational Qualification

Intermediate with English typing speed of 30 wpm and
Hindi typing speed of 25 wpm with 02 year experience

Type of Function

Admin

List of Profiles

Junior Clerk

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service No

Provider's office required in the consignee's State

Name of states/ UT for geographical presence is

required

Not Applicable

us3iia /Addon(s)

31faR® faarur /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

0
0
0
0

ol g AUiRa =gaad Aea/Minimum Floor Price defined by Buyer

el gIU fAuiRa =gade FEa/Minimum Floor Price

defined by Buyer

Yes

urdel/Parameter

AA/Values

#R / Core

3.85

31faRw AR gradsr /Additional Specification Documents

R/ Raifésr AfRAFA /Consignees/Reporting Officer and Quantity
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@%.4./S.N

R/ Raféar

31 /Consignee
Reporting/Officer

gdr/Address

gara4t 6 AT

/ Number of

Resources to
be hired

AR 3™ dar

/Additional
Requirement

sokokskskokkskskokk

sorkRRRRRRKE A Z ABAD

Minimum daily
wage (INR)
exclusive of GST :
781

Bonus (INR per
day): 0

EDLI (INR per day)
: 3.905

EPF Admin Charge
(INR per day) :
3.905

Optional
Allowances 1 (INR
per day) : O
Optional
Allowances 2 (INR
per day): 0
Optional
Allowances 3 (INR
per day) : O
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
25.38

Provident Fund
(INR per day) :
93.72

Number of working
days in a month :
26

Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; Intermediate With English
Typing Speed Of 30 Wpm And Hindi Typing Speed Of 25 Wpm With 02 Year
Experience; Admin (1)

doeiid ARPAT /Technical Specifications

faavur/ Specification

A/ Values

& / Core

Skill Category

Skilled
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faawur/ Specification

e/ Values

Educational Qualification

Intermediate with English typing speed of 30 wpm and
Hindi typing speed of 25 wpm with 02 year experience

Type of Function

Admin

List of Profiles

Data Entry Operator

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

Provider's office required in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service No

Name of states/ UT for geographical presence is
required

Not Applicable

us3iial /Addon(s)

aR® faavor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

0
0
0
0

el g1 fAYiRa =ga@da Aea/Minimum Floor Price defined by Buyer

ol g1 fAuiRa =gaad FEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

AI/Values

#R / Core

3.85

31faRw RN s /Additional Specification Documents

YA /Raiféar 3@ /Consignees/Reporting Officer and Quantity
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@%.4./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

gara4t 6 AT

/ Number of

Resources to
be hired

AR 3™ dar

/Additional
Requirement

sokokskskokkskskokk

sorkRRRRRRKE A Z ABAD

Minimum daily
wage (INR)
exclusive of GST :
781

Bonus (INR per
day): 0

EDLI (INR per day)
: 3.905

EPF Admin Charge
(INR per day) :
3.905

Optional
Allowances 1 (INR
per day) : O
Optional
Allowances 2 (INR
per day): 0
Optional
Allowances 3 (INR
per day) : O
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour

for Overtime Hours

(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
25.38

Provident Fund
(INR per day) :
93.72

Number of working

days in a month :
26

Tenure/ Duration o
Employment (in
months) : 12

f

Manpower Outsourcing Services - Minimum Wage - Skilled; 10th Pass With Certificate
In ITI In Electrician Or Higher Qualification With 02 Years Experience; Non-IT Technical

(1)

doeiid ARPAT /Technical Specifications

faaRu1/ Specification

A/ Values

& / Core

Skill Category

Skilled
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faaRu1/ Specification

e/ Values

Educational Qualification

10th pass with certificate in ITI in Electrician or higher
qualification with 02 Years experience

Type of Function

Non-IT Technical

List of Profiles

Lineman

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's No

office required in the consignee's State

Name of states/ UT for geographical presence is
required

Not Applicable

us3iial /Addon(s)

aR® faavor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

el g1 fAYiRa =ga@da Aea/Minimum Floor Price defined by Buyer

ol g1 fAuiRa =gaad FEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

AI/Values

#R / Core

3.85

31faRw RN s /Additional Specification Documents

YA /Raiféar 3@ /Consignees/Reporting Officer and Quantity

14796



@%.4./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

gara4t 6 AT

/ Number of

Resources to
be hired

AR 3™ dar

/Additional
Requirement

sokokskskokkskskokk

sorkRRRRRRKE A Z ABAD

Minimum daily
wage (INR)
exclusive of GST :
781

Bonus (INR per
day): 0

EDLI (INR per day)
: 3.905

EPF Admin Charge
(INR per day) :
3.905

Optional
Allowances 1 (INR
per day) : O
Optional
Allowances 2 (INR
per day): 0
Optional
Allowances 3 (INR
per day) : O
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour

for Overtime Hours

(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
25.38

Provident Fund
(INR per day) :
93.72

Number of working

days in a month :
26

Tenure/ Duration o
Employment (in
months) : 12

f

Manpower Outsourcing Services - Minimum Wage - Skilled; 10th Pass With Certificate
In ITI In Electrician Or Higher Qualification With 02 Years Experience; Non-IT Technical

(3)

doeiid ARPAT /Technical Specifications

faaRu1/ Specification

A/ Values

& / Core

Skill Category

Skilled
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faaRu1/ Specification

e/ Values

Educational Qualification

10th pass with certificate in ITI in Electrician or higher
qualification with 02 Years experience

Type of Function

Non-IT Technical

List of Profiles

Motor Pump Attendent

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's No

office required in the consignee's State

Name of states/ UT for geographical presence is
required

Not Applicable

us3iial /Addon(s)

aR® faavor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

el g1 fAYiRa =ga@da Aea/Minimum Floor Price defined by Buyer

ol g1 fAuiRa =gaad FEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

AI/Values

#R / Core

3.85

31faRw RN s /Additional Specification Documents

YA /Raiféar 3@ /Consignees/Reporting Officer and Quantity
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R/ Raféar

3#faad /Consignee Uci/Address
Reporting/Officer

@%.4./S.N

gara4t 6 AT

/ Number of

Resources to
be hired

3ifaR maasarn
/Additional
Requirement

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
: 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass With ITI In

Relevant Trade Or Higher Qualification; Non-IT Technical (1)

daeidh RARPAT /Technical Specifications

faau1/ Specification

e/ Values

@R / Core

Skill Category

Semi-skilled

17796



faau1/ Specification

A/ Values

Educational Qualification

10th pass with ITl in relevant trade or
higher qualification

Type of Function

Non-IT Technical

List of Profiles

MTS (mason

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

required in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office No

Name of states/ UT for geographical presence is required

Not Applicable

us3iiel /Addon(s)

3faR® faaxor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

ol g1 fAUiRa =gaad Fea/Minimum Floor Price defined by Buyer

o g1 fAuiRa =gaaa FyEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

AA/Values

#R / Core

3.85

31aR® NI g&ards /Additional Specification Documents

RN /Ruiféar 31AaE /Consignees/Reporting Officer and Quantity

18/96



@%.4./S.N

R/ Raféar

3#faad /Consignee Uci/Address

Reporting/Officer

/Additional

Resources to Requirement
be hired q

skkokokokokkokokokok

spkkRkkkkkE A1 ZABAD

1 e Estimated Number

e Minimum daily
wage (INR)
exclusive of GST :
650

e Bonus (INR per
day): 0

e EDLI (INR per day)
:3.25

e EPF Admin Charge
(INR per day) :
3.25

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

of Overtime Hours
per Resource per
Month : 0

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
21.125

e Provident Fund
(INR per day) : 78

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass With 02

Years Experience; Non-IT Technical ( 3)

doeiidr ARPAT /Technical Specifications

faawu1/ Specification

#{A/ Values

@ / Core

Skill Category

Semi-skilled

Educational Qualification

10th Pass with 02 Years
experience

19/96



faaRu1/ Specification

3/ Values

Type of Function

Non-IT Technical

List of Profiles

MTS

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office required in the No

Name of states/ UT for geographical presence is required

Not Applicable

us3iia /Addon(s)

31fAR® faarur /Additional Details

Title for Optional Allowances 1 0
Title for Optional Allowances 2 0
Title for Optional Allowances 3 0
Designation 0
ol g1 fAUiRa =gaad Aea/Minimum Floor Price defined by Buyer
el gIU fAuiRa =gade FEa/Minimum Floor Price Yes
defined by Buyer
urdel/Parameter AA/Values
PR / Core 3.85
31faRw AR gradsr /Additional Specification Documents
R/ Raifésr AfRAFA /Consignees/Reporting Officer and Quantity
. R/ Raféar wEret Hr AT B N —
%.4./S.N . / Number of o
A /Consignee gdr/Address Resources to /Additional
o. ;
Reporting/Officer be hired Requirement

20/96



%.9./S.N

R/ Raféar

31w /Consignee

Reporting/Officer

gdr/Address

ATt 6 A

/ Number of

Resources to
be hired

faRes 3maasar
/Additional
Requirement

kokokkskokkkskokk

pkklkkkklkE A ZABAD

e Minimum daily
wage (INR)
exclusive of GST :
650

e Bonus (INR per
day): 0

e EDLI (INR per day)
:3.25

e EPF Admin Charge
(INR per day) :
3.25

e Optional
Allowances 1 (INR
per day): 0

e Optional
Allowances 2 (INR
per day) : O

e Optional
Allowances 3 (INR
per day) : 0

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
21.125

e Provident Fund
(INR per day) : 78

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; D El Ed (Diploma In
Elementary Education Or BTC Or B Ed Or NTT With UP TET Or C TET With 03 Years

Experience In Teaching; Others (1)

daehidht RPN /Technical Specifications

faaxur/ Specification

e/ Values

@R / Core

Skill Category

Skilled

21/96



faawur/ Specification

e/ Values

Educational Qualification

D El Ed (Diploma in elementary education or BTC or B Ed or
NTT with UP TET or C TET with 03 years experience in
teaching

Type of Function

Others

List of Profiles

Head Teacher

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

State

Experience 0 to 3 Years
State NA

Zipcode NA

District NA

Is the Geographical presence of the Service

Provider's office required in the consignee's No

is required

Name of states/ UT for geographical presence

Not Applicable

us3ii /Addon(s)

31faR@ farur /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o || o o ©

ol g fAUiRa =ga# Fea/Minimum Floor Price defined by Buyer

defined by Buyer

ol g1 fAuiRa =gea#d Fea/Minimum Floor Price

Yes

urdel/Parameter Ae/Values

#R / Core

3.85

3R RARIP grards /Additional Specification Documents

R/ Raifésr AfRAFA /Consignees/Reporting Officer and Quantity

22/96



@%.4./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

gara4t 6 AT

/ Number of

Resources to
be hired

3ifaR maasarn
/Additional
Requirement

sokokskskokkskskokk

sorkRRRRRRKE A Z ABAD

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
: 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; D El Ed (Diploma In
Elementary Education) Or BTC Or B Ed Or NTT With With 02 Years Experience In

Teaching; Others ( 3)

doeiid ARPAT /Technical Specifications

faaRu1/ Specification

e/ Values

& / Core

Skill Category

Skilled

23/96



faaRu1/ Specification

A/ Values

Educational Qualification

D El Ed (Diploma in elementary education) or BTC or B Ed
or NTT with with 02 years experience in teaching

Type of Function

Others

List of Profiles

Teacher (Nursery)

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

Provider's office required in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service No

Name of states/ UT for geographical presence is
required

Not Applicable

us3iial /Addon(s)

aR® faavor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

el g1 fAYiRa =ga@da Aea/Minimum Floor Price defined by Buyer

ol g1 fAuiRa =gaad FEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

AI/Values

#R / Core

3.85

31faRw RN s /Additional Specification Documents

YA /Raiféar 3@ /Consignees/Reporting Officer and Quantity

24 /96



@%.4./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

gara4t 6 AT

/ Number of

Resources to
be hired

3ifaR maasarn
/Additional
Requirement

sokokskskokkskskokk

sorkRRRRRRKE A Z ABAD

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
: 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; D El Ed (Diploma In
Elementary Education) Or BTC Or B Ed Or NTT With With 02 Years Experience In

Teaching; Others ( 8)

doeiid ARPAT /Technical Specifications

faaRu1/ Specification

e/ Values

& / Core

Skill Category

Skilled

25/96



faaRu1/ Specification

A/ Values

Educational Qualification

D El Ed (Diploma in elementary education) or BTC or B Ed
or NTT with with 02 years experience in teaching

Type of Function

Others

List of Profiles

Teacher (Hindi Medium)

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

Provider's office required in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service No

Name of states/ UT for geographical presence is
required

Not Applicable

us3iial /Addon(s)

aR® faavor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

el g1 fAYiRa =ga@da Aea/Minimum Floor Price defined by Buyer

ol g1 fAuiRa =gaad FEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

AI/Values

#R / Core

3.85

31faRw RN s /Additional Specification Documents

YA /Raiféar 3@ /Consignees/Reporting Officer and Quantity

26 /96



#.49./S.N . / Number of i
o. 3fAHd /Consignee udi/Address Resources to R/Add-ltlonalt
Reporting/Officer be hired equiremen

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
1 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

1 soksoksokFok kK sorkRRRRRRKE A Z ABAD 8 EStimate'd Number
of Overtime Hours
per Resource per
Month : 0

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; B Ed With A Specialization
In Yoga Or Diploma In Yoga Training Or Course Of Bachelor Of Naturopathy And Yogic
Science (BNYS) Or Higher Qualification With 02 Years Experience; Others ( 1)

doeiid ARPAT /Technical Specifications

R/ Specification e/ Values

& / Core

Skill Category Skilled

27796



R/ Specification e/ Values

B Ed with a specialization in Yoga or Diploma in Yoga training or
Educational Qualification course of Bachelor of Naturopathy and Yogic Science (BNYS) or higher
qualification with 02 years experience

Type of Function Others

List of Profiles Yoga Instructor
Specialization Not Required
Post Graduation Not Required
Specialization for PG Not Applicable
Experience 0 to 3 Years
State NA

Zipcode NA

District NA

Is the Geographical presence of the
Service Provider's office required in No
the consignee's State

Name of states/ UT for geographical

presence is required Not Applicable

us3ii /Addon(s)

31faR@ farur /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

o o o o

Designation

ol g fAUiRa =ga# Fea/Minimum Floor Price defined by Buyer

el g1 AU =gere#t Fea/Minimum Floor Price ||
defined by Buyer

urdel/Parameter Ae/Values
$N / Core 3.85

3R RARIP grards /Additional Specification Documents

R/ Raifésr AfRAFA /Consignees/Reporting Officer and Quantity

28/96



#.49./S.N . / Number of i
o. 3fAHd /Consignee udi/Address Resources to R/Add-ltlonalt
Reporting/Officer be hired equiremen

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
1 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

1 soksoksokFok kK sorkRRRRRRKE A Z ABAD 1 Estimated Number
of Overtime Hours
per Resource per
Month : 0

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; Bachelors In Physical
Education (BP Ed) Or Higher Qualification With 02 Years Experience; Others ( 1)

daeidh RARPAT /Technical Specifications

fadaRo1/ Specification I/ Values

@R / Core

Skill Category Skilled

29/96



faaRu1/ Specification

3/ Values

Educational Qualification

Bachelors in Physical Education (BP Ed) or higher
qualification with 02 years experience

Type of Function

Others

List of Profiles

Sport Teacher

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

office required in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's No

required

Name of states/ UT for geographical presence is

Not Applicable

us3iial /Addon(s)

aR® faavor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

el g1 fAYiRa =ga@da Aea/Minimum Floor Price defined by Buyer

defined by Buyer

ol g1 fAuiRa =gaad FEa/Minimum Floor Price

Yes

urdel/Parameter

AI/Values

#R / Core

3.85

31faRw RN s /Additional Specification Documents

YA /Raiféar 3@ /Consignees/Reporting Officer and Quantity

30/96



@%.4./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

gara4t 6 AT

/ Number of

Resources to
be hired

3ifaR maasarn
/Additional
Requirement

sokokskskokkskskokk

sorkRRRRRRKE A Z ABAD

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
: 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; Diploma Or Certification
Relevant Trade With Experience Of Minimum 02 Years; Others (1)

daeidh RARPAT /Technical Specifications

faau1/ Specification

A/ Values

@R / Core

Skill Category

Skilled

31/96



faau1/ Specification

A/ Values

Educational Qualification

Diploma or Certification relevant trade with
experience of minimum 02 years

Type of Function

Others

List of Profiles

Swing Instructor

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

required in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office No

Name of states/ UT for geographical presence is required

Not Applicable

us3iiel /Addon(s)

3faR® faaxor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

O || OoO| O ©

ol g1 fAUiRa =gaad Fea/Minimum Floor Price defined by Buyer

o g1 fAuiRa =gaaa FyEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

AA/Values

#R / Core

3.85

31aR® NI g&ards /Additional Specification Documents

RN /Ruiféar 31AaE /Consignees/Reporting Officer and Quantity

32/96



@%.4./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

gara4t 6 AT

/ Number of

Resources to
be hired

3ifaR maasarn
/Additional
Requirement

sokokskskokkskskokk

sorkRRRRRRKE A Z ABAD

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
: 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; Diploma Or Certification
Relevant Trade With Experience Of Minimum 02 Years; Others (1)

daeidh RARPAT /Technical Specifications

faau1/ Specification

A/ Values

@R / Core

Skill Category

Skilled

33/96



faau1/ Specification

A/ Values

Educational Qualification

Diploma or Certification relevant trade with
experience of minimum 02 years

Type of Function

Others

List of Profiles

Embroidery Instructor

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

required in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office No

Name of states/ UT for geographical presence is required

Not Applicable

us3iiel /Addon(s)

3faR® faaxor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

ol g1 fAUiRa =gaad Fea/Minimum Floor Price defined by Buyer

o g1 fAuiRa =gaaa FyEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

AA/Values

#R / Core

3.85

31aR® NI g&ards /Additional Specification Documents

RN /Ruiféar 31AaE /Consignees/Reporting Officer and Quantity

34 /96



@%.4./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

gara4t 6 AT

/ Number of

Resources to
be hired

3ifaR maasarn
/Additional
Requirement

sokokskskokkskskokk

sorkRRRRRRKE A Z ABAD

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
: 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; Diploma Or Certification
Relevant Trade With Experience Of Minimum 02 Years; Others (1)

daeidh RARPAT /Technical Specifications

faau1/ Specification

A/ Values

@R / Core

Skill Category

Skilled

35/96



faau1/ Specification

A/ Values

Educational Qualification

Diploma or Certification relevant trade with
experience of minimum 02 years

Type of Function

Others

List of Profiles

Short Hand Instructor

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

required in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office No

Name of states/ UT for geographical presence is required

Not Applicable

us3iiel /Addon(s)

3faR® faaxor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

ol g1 fAUiRa =gaad Fea/Minimum Floor Price defined by Buyer

o g1 fAuiRa =gaaa FyEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

AA/Values

#R / Core

3.85

31aR® NI g&ards /Additional Specification Documents

RN /Ruiféar 31AaE /Consignees/Reporting Officer and Quantity

36/96



@%.4./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

gara4t 6 AT

/ Number of

Resources to
be hired

3ifaR maasarn
/Additional
Requirement

sokokskskokkskskokk

sorkRRRRRRKE A Z ABAD

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
: 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; Graduation Or Diploma
With Computer Literacy Certificate From A Government Recognized Institute Or

Higher Qualification With 02 Years Experience; Others ( 1)

doeiid ARPAT /Technical Specifications

faawu1/ Specification

e/ Values

& / Core

Skill Category

Skilled

371/96



faavu1/ Specification

3/ Values

Educational Qualification

Graduation or Diploma with computer literacy certificate from a
government recognized institute or higher qualification with 02
years experience

Type of Function

Others

List of Profiles

Computer Teacher

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

consignee's State

Experience 0 to 3 Years
State NA

Zipcode NA

District NA

Is the Geographical presence of the

Service Provider's office required in the No

presence is required

Name of states/ UT for geographical

Not Applicable

us3ii /Addon(s)

31faR@ farur /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

ol g fAUiRa =ga# Fea/Minimum Floor Price defined by Buyer

defined by Buyer

ol g1 fAuiRa =gea#d Fea/Minimum Floor Price

Yes

urdel/Parameter Ae/Values

#R / Core

3.85

3R RARIP grards /Additional Specification Documents

R/ Raifésr AfRAFA /Consignees/Reporting Officer and Quantity

38/96



R/ Raféar

31 /Consignee
Reporting/Officer

@%.4./S.N

gdr/Address

gara4t 6 AT

/ Number of

be hired

Resources to

3ifaR maasarn
/Additional
Requirement

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
: 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; Graduation Or Above With
Diploma In Library Information Science; Others (1)

daeidh RARPAT /Technical Specifications

faaRu1/ Specification

A/ Values

@R / Core

Skill Category

Skilled
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faaRu1/ Specification

e/ Values

Educational Qualification

Graduation or above with Diploma in
Library information Science

Type of Function

Others

List of Profiles

Librarian

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

required in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office No

Name of states/ UT for geographical presence is required

Not Applicable

us3iiel /Addon(s)

3faR® faaxor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

0
0
0
0

ol g1 fAUiRa =gaad Fea/Minimum Floor Price defined by Buyer

o g1 fAuiRa =gaaa FyEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

AA/Values

#R / Core

3.85

31aR® NI g&ards /Additional Specification Documents

RN /Ruiféar 31AaE /Consignees/Reporting Officer and Quantity

40/96



@%.4./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

gara4t 6 AT

/ Number of

Resources to
be hired

3ifaR maasarn
/Additional
Requirement

sokokskskokkskskokk

sorkRRRRRRKE A Z ABAD

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
: 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; MBBS (Medicine);

Healthcare (1)

daeidh RARPAT /Technical Specifications

faawur/ Specification

3/ Values

@R / Core

Skill Category

Highly-Skilled
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R/ Specification A/ Values
. e MBBS
Educational Qualification (Medicine)
Type of Function Healthcare

List of Profiles

Doctor (MBBS)

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office required in the consignee's No

Name of states/ UT for geographical presence is required

Not Applicable

us3iiel /Addon(s)

3faR® faaxor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

oo o] ©

ol g1 fAUiRa =gaad Fea/Minimum Floor Price defined by Buyer

o g1 fAuiRa =gaaa FyEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter AA/Values

&I / Core 3.85

31aR® NI g&ards /Additional Specification Documents

RN /Ruiféar 31AaE /Consignees/Reporting Officer and Quantity

42/96



#.49./S.N . / Number of i
o. 3fHd /Consignee udi/Address Resources to R/Add-ltlonalt
Reporting/Officer be hired equiremen

e Minimum daily
wage (INR)
exclusive of GST :
1837.5

e Bonus (INR per
day): 0

e EDLI (INR per day)
:9.19

e EPF Admin Charge
(INR per day) :
9.19

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

1 soksoksokFok kK sorkRRRRRRKE A Z ABAD 1 Estimated Number
of Overtime Hours
per Resource per
Month : 0

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
59.72

e Provident Fund
(INR per day) :
220.5

e Number of working
days in a month :
30

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; BHMS; Healthcare (
1)

daeidh RARPAT /Technical Specifications

fdaRo1/ Specification I/ Values
@R / Core
Skill Category Highly-Skilled
Educational Qualification BHMS
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faaRu1/ Specification

e/ Values

Type of Function

Healthcare

List of Profiles

Homeopathic
Doctor

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office required in the consignee's No

Name of states/ UT for geographical presence is required

Not Applicable

us3ii /Addon(s)

31faR@ farur /Additional Details

Title for Optional Allowances 1 0
Title for Optional Allowances 2 0
Title for Optional Allowances 3 0
Designation 0
ol g fAUiRa =gad Fea/Minimum Floor Price defined by Buyer
el g1 AU =gere#t Fea/Minimum Floor Price ||
defined by Buyer
urdel/Parameter A /Values
PR / Core 3.85
3R AP grards /Additional Specification Documents
R/ Raifésr AfRAFA /Consignees/Reporting Officer and Quantity
. W/ Raféar HErYET H T AR Jravaear
%$.49./S.N . / Number of .
mﬂ' /c°n5|gnee CIT-lT/Address Resources to /Addltlonal
o. i
Reporting/Officer be hired Requirement
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%.9./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

ATt 6 A

/ Number of

Resources to
be hired

faRes 3maasar
/Additional
Requirement

kokkkskokkkkokk

pkllkkkkkkE A ZABAD

e Minimum daily

wage (INR)
exclusive of GST :
1487.9

e Bonus (INR per

day): 0

e EDLI (INR per day)

1 7.44

e EPF Admin Charge

(INR per day) :
7.44

e Optional

Allowances 1 (INR
per day): 0

e Optional

Allowances 2 (INR
per day) : O

e Optional

Allowances 3 (INR
per day) : 0

of Overtime Hours
per Resource per
Month : 0

e Remuneration per

resource per hour

for Overtime Hours

(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :

48.36

e Provident Fund

(INR per day) :
178.55

days in a month :
30

Employment (in
months) : 12

Estimated Number

Number of working

Tenure/ Duration of

Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; BDS; Healthcare ( 1

)

dmetidhr fafRfPAr /Technical Specifications

faero1/ Specification ¥4/ Values
PR / Core
Skill Category Highly-Skilled
Educational Qualification BDS
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fadaRo1/ Specification =/ Values
Type of Function Healthcare
List of Profiles Dental
Surgeon

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office required in the consignee's State|| No

Name of states/ UT for geographical presence is required

Not Applicable

us3iia /Addon(s)

31fAR® faarur /Additional Details

Title for Optional Allowances 1 0
Title for Optional Allowances 2 0
Title for Optional Allowances 3 0
Designation 0
ol g1 fAUiRa =gaad Aea/Minimum Floor Price defined by Buyer
el gIU fAuiRa =gade FEa/Minimum Floor Price Yes
defined by Buyer
urdel/Parameter AA/Values
P / Core 3.85
31faRw AR gradsr /Additional Specification Documents
R/ Raifésr AfRAFA /Consignees/Reporting Officer and Quantity
$.4./S.N ! ﬂﬁ;ﬁrﬁ HARD S epel
3N R /Consignee uai/Address Res‘;’:rc:;‘;o /Additional
o. ;
Reporting/Officer be hired Requirement
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%.9./S.N

R/ Raféar

31w /Consignee

Reporting/Officer

gdr/Address

ATt 6 A

/ Number of

Resources to
be hired

faRes 3maasar
/Additional
Requirement

kokkkskokkkkokk

pkllkkkkkkE A ZABAD

e Minimum daily
wage (INR)
exclusive of GST :
1396.5

e Bonus (INR per
day): 0

e EDLI (INR per day)
1 6.98

e EPF Admin Charge
(INR per day) :
6.98

e Optional
Allowances 1 (INR
per day): 0

e Optional
Allowances 2 (INR
per day) : O

e Optional
Allowances 3 (INR
per day) : 0

e Estimated Number
of Overtime Hours
per Resource per
Month : 0

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
45.39

e Provident Fund
(INR per day) :
167.58

e Number of working
days in a month :
30

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; Bachelors In Medical Lab
Technician (BMLT) Or Diploma In Medical Lab Technician (DMLT) Or Other Similar
Recognized Course With Computer Knowledge With 02 Years Experience; Healthcare (

1)

daeidht RPN /Technical Specifications

faau1/ Specification

A/ Values

@R / Core

Skill Category

Skilled

471796



faaRu1/ Specification

A/ Values

Educational Qualification

Bachelors in medical Lab Technician (BMLT) or Diploma in Medical Lab
Technician (DMLT) or other similar recognized course with computer
knowledge with 02 Years experience

Type of Function

Healthcare

List of Profiles

Pathology Lab Technician

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

the consignee's State

Experience 0 to 3 Years
State NA

Zipcode NA

District NA

Is the Geographical presence of the

Service Provider's office required in No

Name of states/ UT for geographical
presence is required

Not Applicable

us3ii /Addon(s)

31faR@ farur /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

ol g fAUiRa =ga# Fea/Minimum Floor Price defined by Buyer

defined by Buyer

ol g1 fAuiRa =gea#d Fea/Minimum Floor Price

Yes

urdel/Parameter Ae/Values

#R / Core

3.85

3R RARIP grards /Additional Specification Documents

R/ Raifésr AfRAFA /Consignees/Reporting Officer and Quantity
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#.49./S.N . / Number of i
o. 3fHd /Consignee udi/Address Resources to R/Add-lt":maIt
Reporting/Officer be hired equiremen

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
1 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

1 soksoksokFok kK sorkRRRRRRKE A Z ABAD 1 Estimated Number
of Overtime Hours
per Resource per
Month : 0

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Skilled; 10th Pass With LMV (Light
Motor Vehicle) Driving License; Others ( 1)

daeidh RARPAT /Technical Specifications

R/ Specification e/ Values

@R / Core

Skill Category Skilled
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faawur/ Specification

3/ Values

Educational Qualification

10th pass with LMV (Light Motor Vehicle)
Driving License

Type of Function

Others

List of Profiles

Driver - LMV

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

required in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office No

Name of states/ UT for geographical presence is required

Not Applicable

us3iiel /Addon(s)

3faR® faaxor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

o o o o

ol g1 fAUiRa =gaad Fea/Minimum Floor Price defined by Buyer

o g1 fAuiRa =gaaa FyEa/Minimum Floor Price
defined by Buyer

Yes

urdel/Parameter

AA/Values

#R / Core

31aR® NI g&ards /Additional Specification Documents

RN /Ruiféar 31AaE /Consignees/Reporting Officer and Quantity

50/96



@%.4./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

gara4t 6 AT

/ Number of

Resources to
be hired

3ifaR maasarn
/Additional
Requirement

sokokskskokkskskokk

sorkRRRRRRKE A Z ABAD

e Minimum daily
wage (INR)
exclusive of GST :
781

e Bonus (INR per
day): 0

e EDLI (INR per day)
: 3.905

e EPF Admin Charge
(INR per day) :
3.905

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
25.38

e Provident Fund
(INR per day) :
93.72

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass With 02
Years Experience In Similar Field; Healthcare (1)

daeidh RARPAT /Technical Specifications

faaRu1/ Specification

A/ Values

@R / Core

Skill Category

Semi-skilled
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faaRu1/ Specification

3/ Values

Educational Qualification

10th pass with 02 years experience
in similar field

Type of Function

Healthcare

List of Profiles

Doctor Helper

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

in the consignee's State

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office required No

Name of states/ UT for geographical presence is required

Not Applicable

us3iiel /Addon(s)

3faR® faaxor /Additional Details

Title for Optional Allowances 1

Title for Optional Allowances 2

Title for Optional Allowances 3

Designation

oO||Oo| ol ©

ol g1 fAUiRa =gaad Fea/Minimum Floor Price defined by Buyer

defined by Buyer

o g1 fAuiRa =gaaa FyEa/Minimum Floor Price

Yes

urdel/Parameter

AA/Values

#R / Core

3.85

31aR® NI g&ards /Additional Specification Documents

RN /Ruiféar 31AaE /Consignees/Reporting Officer and Quantity

52/96



@%.4./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

gara4t 6 AT

/ Number of

Resources to
be hired

3ifaR maasarn
/Additional
Requirement

skkokokokokkokokokok

spkkRkkkkkE A1 ZABAD

e Minimum daily
wage (INR)
exclusive of GST :
650

e Bonus (INR per
day): 0

e EDLI (INR per day)
:3.25

e EPF Admin Charge
(INR per day) :
3.25

e Optional
Allowances 1 (INR
per day) : O

e Optional
Allowances 2 (INR
per day): 0

e Optional
Allowances 3 (INR
per day) : O

e Estimated Number
of Overtime Hours
per Resource per
Month : O

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
21.125

e Provident Fund
(INR per day) : 78

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass With
Certification In Dressing With 02 Years Experience In Similar Field; Healthcare (1)

doeiidr ARPAT /Technical Specifications

faaRu1/ Specification

e/ Values

@ / Core

Skill Category

Semi-skilled

Educational Qualification

10th pass with certification in Dressing with 02
years experience in similar field
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fadaRo1/ Specification =/ Values
Type of Function Healthcare
List of Profiles Dresser
Specialization Not Required
Post Graduation Not Required
Specialization for PG Not Applicable
Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's N
. ) . . o}
office required in the consignee's State
Name of states/ UT for geographical presence is required Not Applicable
Us3iie /Addon(s)
3ifaRe faavor /Additional Details
Title for Optional Allowances 1 0
Title for Optional Allowances 2 0
Title for Optional Allowances 3 0
Designation 0
ol g1 fAUiRa =gaad Aea/Minimum Floor Price defined by Buyer
el gIU fAuiRa =gade FEa/Minimum Floor Price Yes
defined by Buyer
urdel/Parameter AA/Values
PR / Core 3.85
31faRw AR gradsr /Additional Specification Documents
AN /Rafésr 3N /Consignees/Reporting Officer and Quantity
%.49./S.N / ﬂﬂbﬁeﬂ IR SRR
o. m?ﬂ'ﬂ' /COnsignee qar/AddreSS Resources to /Addltlonal

Reporting/Officer

be hired Requirement

54 /96



%.9./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

ATt 6 A

/ Number of

Resources to
be hired

AR 3maasar

/Additional

Requirement

kokokkskokkkskokk

pkklkkkklkE A ZABAD

Minimum daily
wage (INR)
exclusive of GST :
650

Bonus (INR per
day): 0

EDLI (INR per day)
:3.25

EPF Admin Charge
(INR per day) :
3.25

Optional
Allowances 1 (INR
per day): 0
Optional
Allowances 2 (INR
per day) : O
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
21.125

Provident Fund
(INR per day) : 78
Number of working
days in a month :
26

Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass; Others ( 1

)

dmetidhr faRPAr /Technical Specifications
faavur/ Specification g/ Values
PR / Core
Skill Category Semi-skilled
Educational Qualification 10th Pass
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R/ Specification e/ Values
Type of Function Others
List of Profiles MTS

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office required in the consignee's State || No

Name of states/ UT for geographical presence is required

Not Applicable

us3iial /Addon(s)

aR® faavor /Additional Details

Title for Optional Allowances 1 0
Title for Optional Allowances 2 0
Title for Optional Allowances 3 0
Designation 0
el g1 fAUiRa =ga@da Aea/Minimum Floor Price defined by Buyer
shell g fAURA =gt FHed/Minimum Floor Price ||
defined by Buyer
urdel/Parameter AI/Values
PR / Core 3.85
31faRw RN gradsr /Additional Specification Documents
YA /Raiféar 31w /Consignees/Reporting Officer and Quantity
. R/ Raféar waryat i AT P N —
%.4./S.N . / Number of o
3Ry /Consignee qdr/Address Resources to /Additional
o. ;
Reporting/Officer be hired Requirement

56 /96




%.9./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

ATt 6 A

/ Number of

Resources to
be hired

AR 3maasar

/Additional

Requirement

kokokkskokkkskokk

pkklkkkklkE A ZABAD

Minimum daily
wage (INR)
exclusive of GST :
650

Bonus (INR per
day): 0

EDLI (INR per day)
:3.25

EPF Admin Charge
(INR per day) :
3.25

Optional
Allowances 1 (INR
per day): 0
Optional
Allowances 2 (INR
per day) : O
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
21.125

Provident Fund
(INR per day) : 78
Number of working
days in a month :
26

Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass; Others ( 1

)

dmetidhr faRPAr /Technical Specifications
faavur/ Specification g/ Values
PR / Core
Skill Category Semi-skilled
Educational Qualification 10th Pass
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R/ Specification e/ Values
Type of Function Others
List of Profiles Cook

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office required in the consignee's State || No

Name of states/ UT for geographical presence is required

Not Applicable

us3iial /Addon(s)

aR® faavor /Additional Details

Title for Optional Allowances 1 0
Title for Optional Allowances 2 0
Title for Optional Allowances 3 0
Designation 0
el g1 fAUiRa =ga@da Aea/Minimum Floor Price defined by Buyer
shell g fAURA =gt FHed/Minimum Floor Price ||
defined by Buyer
urdel/Parameter AI/Values
PR / Core 3.85
31faRw RN gradsr /Additional Specification Documents
YA /Raiféar 31w /Consignees/Reporting Officer and Quantity
. R/ Raféar waryat i AT P N —
%.4./S.N . / Number of o
3Ry /Consignee qdr/Address Resources to /Additional
o. ;
Reporting/Officer be hired Requirement

58/96




%.9./S.N

R/ Raféar

31 /Consignee

Reporting/Officer

gdr/Address

ATt 6 A

/ Number of

Resources to
be hired

AR 3maasar

/Additional

Requirement

kokokkskokkkskokk

pkklkkkklkE A ZABAD

Minimum daily
wage (INR)
exclusive of GST :
650

Bonus (INR per
day): 0

EDLI (INR per day)
:3.25

EPF Admin Charge
(INR per day) :
3.25

Optional
Allowances 1 (INR
per day): 0
Optional
Allowances 2 (INR
per day) : O
Optional
Allowances 3 (INR
per day) : 0
Estimated Number
of Overtime Hours
per Resource per
Month : 0
Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0
ESI (INR per day) :
21.125

Provident Fund
(INR per day) : 78
Number of working
days in a month :
26

Tenure/ Duration of
Employment (in
months) : 12

Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass; Others ( 1

)

dmetidhr faRPAr /Technical Specifications
faavur/ Specification g/ Values
PR / Core
Skill Category Semi-skilled
Educational Qualification 10th Pass

59/96




R/ Specification e/ Values
Type of Function Others
List of Profiles MTS

Specialization

Not Required

Post Graduation

Not Required

Specialization for PG

Not Applicable

Experience 0 to 3 Years
State NA
Zipcode NA
District NA
Is the Geographical presence of the Service Provider's office required in the consignee's State || No

Name of states/ UT for geographical presence is required

Not Applicable

us3iial /Addon(s)

aR® faavor /Additional Details

Title for Optional Allowances 1 0
Title for Optional Allowances 2 0
Title for Optional Allowances 3 0
Designation 0
el g1 fAUiRa =ga@da Aea/Minimum Floor Price defined by Buyer
shell g fAURA =gt FHed/Minimum Floor Price ||
defined by Buyer
urdel/Parameter AI/Values
PR / Core 3.85
31faRw RN gradsr /Additional Specification Documents
YA /Raiféar 31w /Consignees/Reporting Officer and Quantity
. R/ Raféar waryat i AT P N —
%.4./S.N . / Number of o
3Ry /Consignee qdr/Address Resources to /Additional
o. ;
Reporting/Officer be hired Requirement

60 /96




TR/ Raféar HErYl Hr AR vl

»H/SN RPN /Consignee udi/Address ée";:':z:;:‘; /Additional
o. ,
Reporting/Officer be hired Requirement

e Minimum daily
wage (INR)
exclusive of GST :
650

e Bonus (INR per
day): 0

e EDLI (INR per day)
:3.25

e EPF Admin Charge
(INR per day) :
3.25

e Optional
Allowances 1 (INR
per day): 0

e Optional
Allowances 2 (INR
per day) : O

e Optional
Allowances 3 (INR
per day) : 0

1 Folotoretoolordokok FlkriollriclkEA | ZABAD 1 e Estimated Number
of Overtime Hours
per Resource per
Month : 0

e Remuneration per
resource per hour
for Overtime Hours
(Including all
applicable
allowance etc &
excluding GST) : 0

e ESI (INR per day) :
21.125

e Provident Fund
(INR per day) : 78

e Number of working
days in a month :
26

e Tenure/ Duration of
Employment (in
months) : 12

¥ar gro S a1 R & v «wf/Buyer Added Bid Specific Terms and Conditions

1. Generic

OPTION CLAUSE 50% : The buyer can increase or decrease the contract quantity or contract duration up
to 50 percent at the time of issue of the contract. However, once the contract is issued, the contract
quantity or contract duration can only be increased up to 50 percent. Bidders are bound to accept the
revised quantity or duration.

For lumpsum-based service contracts, the buyer may increase the scope of work and contract value up to
50 percent with the consent of the service provider

2. Buyer Added Bid Specific ATC

61/96



Buyer Added text based ATC clauses

TENDER FOR OUTSOURCING OF SCHOOL STAFF, OFFICE STAFF & DISPENSAR
Y STAFF IN CANTONMENT BOARD AYODHYA FOR THE F.Y. 2026-27

BACKGROUND IN BRIEF: Online tenders/bids from GeM portal (www.gem.gov.in) are invited from interes
ted firms/agency having experience in the field of providing Manpower for sanitation services within the li
mits of Cantonment Board Ayodhya.

Sr. Description of tender Earnest Money (in Total Qty.
Rs.)
No
1 2 3 4
1 Tender for Outsourcing Following Staff in

Cantonment Board Ayodhya.

2% of Tender Value 44
1. Office Staff
2. School Staff

3. Dispensary Staff

Note: Detail of required staffs are attache
d as Annexure-‘F’

# EMD are mandatorily required to be paid through Self generation challan of e-Chhawani portal. MSME re
gistered bidders under relevant category shall be exempted for EMD only. No further exemption regarding
Experience and Turnover will be given to registered MSME bidders.

# fAfdaraai3it & 30 § 6 Annexure ‘A’ 3 A9 I FaHFd YU
Ao @BIITSTAl & AR & [Afder # gfdarar &L

# IATAT B Dl At AT g & fafy § 01 Arg & iR e
ATAIR/IAEAT DA 817 3 3TAT TAAT HrATerT TAUT e i
ary g A1 sHDT fAf&d Gaer Inagh @ iud yual afed 8
AT A UEId el el | & fAfaer 3 dovd @of qEardsit i
A UTAAr odell URYG 311N 3 AT & SIHT hlell fAard gam
| HATUS G & HITdT el Praarel iarid & smuelt| e
Ul & NI fordl 3T et & fieaar sraarfa 3rerar GEdraSt
T et <l FEAT 3t hel Y roll T # ST §U AT o o
A T R ATA STecd T ol Srwaf|

Sdxxxx
XXX/- Ch
ief Executive Officer

Cantonment
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Board,Ayodhya
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SECTION 1: INVITATION FOR BIDS

1) This bid document is being issued to seek response from the eligible bidders in order to hire the
ir services in providing Manpower’s for sanitation services within the limits of Cantonment Board Ayodhya

under which the successful bidder shall be contracted to provide the said services by way of deploying ade
quate personnel to perform the duties as per this bid document. The requirement of number of personnel i
s given above.

2. Bidders are advised to study the Bid Documents carefully. Bid documents should be submitted
Online on GeM portal i.e. www.gem.gov.in within specified last date of submission i.e. not later than the da
te and time laid down and at the address given in the Bid documents.

3. (i) The Estimated annual value of contract is (as per GeM estimated) Please note that the estimate
d value of contract is for the purpose of evaluating the technical capabilities of the bidder.

(ii) All bids must be accompanied with an Earnest Money Deposit 2% (2% EMD) of (as per GeM esti
mated)to be submitted through e-Chhawani portal in favour of Chief Executive Officer, Cantonment
Board Ayodhya in the following bank account:

Procedure for Payment of EMD / Security Deposit / tender cost through e-Chhawani Self
Generation Challan OR in the shape of FDR:

a. Register your mobile on https://echhawani.gov.in/citizen/user/register by entering your mobile
number, name and select Cantonment as Ayodhya and click on continue. You will receive an OT
P on entered mobile number (if not registered already).

b. Enter OTP received and click on continue button. then you will be logged into the system. Ify
ou have already registered, then directly login through your mobile number.

C. After successful login: click on “Challan System” menu.
d. Click on New Challan and Select your CB as Ayodhya and click on Select button.
e. Enter your details in the Challan like address, name, etc.

f. Under Service Details: Select Service category as “Creditors Deposits” for EMD/Security Deposi
t whereas Select Service category as “Other Fee and Fines” for Tender Form Fee/Tender Cost.

g. Select Service Type as: Earnest Money Deposit OR Security Deposit OR Tender Form Fee/Tend
er Cost as the case may be.

h. Enter from and to date as current date.

i Enter Tender Form Fee/Tender Cost /EMD/Security Deposit Amount in the text box. Enter rema
rks if any. and Click on “Generate Challan”

j- Challan Generate Successfully message appears and Click on Proceed to Payment button to p
ay the Challan. Pay the challan amount and after successful payment download the payment re
ceipt and enclose the same with the Technical Bid.

4, The bid document can be downloaded from www.gem.gov.in. The hard copy of the bid docume
nts will not be provided by the Department.

5. Important dates &time: -

ACTIVITY DATE & TIME
Downloading of Bid Documents
Last date of submission of Bid
Technical bid opening
Financial Bid Opening To be intimated later

As per GeM bid Document.

NOTE: The above dates are liable to be changed by the Department for which necessary information will b
e available at our website.
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Section 2 Instructions to Bidders

1. Procedure for submission of Bids: Singlg bid will be submitted by every bidder. Bids will com
prise of following two sections: -

1.1 Technical & Financial Bid (Single Bid System)

2. Cost of Bidding Process: -
The Bidder shall bear all costs associated with the preparation and submission of its bid, including co
st of presentation etc. for the purposes of clarification of the bid, if so desired by the Purchaser.

3. Language of Bids:
The Bids prepared by the Bidders and all correspondence and documents relating to the bids exchan
ged by the Bidder and the Department shall be written in English language only.

4. Documents Comprising the Bids: -
The bid prepared by the Bidder shall comprise of the following components.
4.1 Technical Bid

A The Technical bid shall be submitted with the documents mentioned in Annexure ‘A’.

4.2 Financial Bid - It shall be submitted online on the GeM portal. Bidder are advised to quote
their rate excluding GST as the buyer organization is an institution eligible for concessional rates of
GST as notified by the Government of India. The services for which bids have been invited fall under
classification of GST concession and the conditions for eligibility of concession are met by the institut
ion. A certificate to this effect will be issued by Buyer to the Seller after award of the Contract. Seller
s are requested to submit their bids after accounting for the Concessional rate of GST. Applicable Co
ncessional rate of GST is 0% Notification No. 12/2017 - Central tax rate dt. 28/06/2017.

NOTE:
TAXES AND DUTIES
(i)  The contractor shall be responsible to pay all the applicable taxes/duties/charges/fee viz./In
come tax etc. to the concerned State/Central Govt. departments or local authority. The bids
should be inclusive of all such taxes/duties/charges/fee etc.

(ii)  Any change in any duty/tax upward/downward as a result of any statutory variation in excis
e taking place within contract terms shall be allowed to the extent of actual quantum of suc
h duty/tax paid by the supplier. Similarly, in case of downward revision in any duty/tax, the
actual quantum of reduction of such duty/tax shall be reimbursed to Ayodhya Cantonment B
oard by the contractor. All such adjustments shall include all reliefs, exemptions, rebates, co
ncession etc. if any obtained by the Contractor.

(iii) TDS (Tax deducted at source) as applicable shall be deducted from the bill of the
contractor.

5. Who can apply on behalf of Bidder
5.1.1. Itis clarified that the individual signing the documents connected with Bid must certify wh
ether he / she is signing as authorized signatory or proprietor or duly authorized partner (in c
ase of partnership firm). OR

5.1.2. Constituted attorney of the firm, if it is a company OR
5.1.3. The principal officer or his / her duly Authorized Representative of the Bidder.

5.1.4. The authorization shall be indicated by power- of -attorney accompanying the Bid either o
n a stamp paper or on the letter head of the bidding firm.

6. One bid per bidder: Each bidder shall submit only one bid either by himself or as a partner in
joint venture or as a member of consortium. If a bidder or if any of the partners in a joint venture or any on
e of the members of the consortium participate in more than one bid, the bids shall be rejected.
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7. Earnest Money Deposit

7.1. The Bidder shall furnish, as part of its bid, EMD of the amount and format as mentioned in Clause
3 of section 1 of this Bid document. It shall be submitted online through NEFT/RTGS to the depart
ment also before the last date and time of submission of bid.

7.2. The EMD is required to protect the Department against the risk of Bidder’'s conduct which would
warrant the forfeiture of EMD.

7.3. The EMD (denominated in Indian Rupees) shall be in the form of NEFT/RTGS in the bank account
details specified at Clause 3 of section 1.

7.4. Unsuccessful Bidder’s EMD will be discharged/ returned within 30 days after award of contract t
o the successful Bidder. No interest will be paid by the Department on the EMD amount.

7.5. The successful Bidder’'s EMD shall be discharged upon the Bidder executing the Contract and aft
er furnishing the performance security.

7.6. The EMD may be forfeited:
7.6.1. If the bidder withdraws or amends its bid or impairs or derogates from the bid in any res

pect within the period of validity of its bid, OR
7.6.2. In case of a successful bid, if the Bidder fails;

7.6.2.1. to sign the Contract, or

7.6.2.2. to furnish performance security or

7.6.2.3. to sign and return the duplicate copy of letter of award within prescribed time
8. Period of Validity of Bids:
8.1. Bids shall remain valid for a period of 120 days.
8.2. The Department may request the Bidder for extension of the period of validity. The request and r

esponse thereto shall be made in writing (or by fax or by e-mail).

9. Terms & Conditions of Bidder.

9.1. Printed terms and conditions (General Conditions) made by the Bidder will not be considered as f
orming part of their Bids. In case terms and conditions of the Contract applicable to this Invitation of Bid ar
e not acceptable to any Bidder, he should not bid.

10. Local Conditions:

10.1. It will be incumbent upon each Bidder to fully acquaint itself with the local conditions and factors
at the respective locations/ sites and offices which would have any effect on the performance of the contra
ct and / or the cost.

10.2. The Bidder is expected to obtain for itself on its own responsibility all information that may be ne
cessary for preparing the Bid and entering into contract. Obtaining such information shall be at Bidder’s o
wn cost.

10.3. Failure to obtain the information necessary for preparing the bid and / or failure to perform activiti
es that may be necessary will in no way relieve the successful Bidder from performing any work in accord
ance with the contract entered into.

10.4. It will be imperative for each Bidder to fully inform themselves of all local and legal conditions an
d factors which may have any effect on the execution of the contract as described in the Bid documents.
10.5. It is the responsibility of the Bidder that such factors have properly been investigated and conside

red while submitting the bid proposals and that no claim whatsoever including those for financial adjustme
nt to the contract awarded under the bidding documents will be entertained by the Department and that n
either any change in the time schedule of the contract nor any financial adjustments arising thereof shall b
e permitted by the Department on account of failure of the Bidder to appraise themselves of local laws an
d conditions.

11. Last date of Receipt of Bids

11.1. Bids will be submitted online as per the schedule give in clause 5 of section 1.

11.2. The Department may, at its discretion extend the last date for the receipt of bids by amending sc
hedule in accordance with Clause 5 of section 1, in which case all rights and obligations of the Department
and Bidder previously subject to the pre-extended last date will thereafter be subject to the last date as ex
tended.
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12. Late Bids

12.1. Any bid received after the scheduled last date and time for receipt of bids, pursuant to Clause 5 of
section 1, will be rejected and shall not be considered for opening. Department will not be responsible for
any delay on part of server error/network delay/server down or any other technical issue.

13. Modification and Withdrawal of Bids.
13.1. No bid should be altered / modified after submission. Unsolicited correspondences in this regard f
rom Bidder will not be considered.

13.2. No bid may be withdrawn in the interval between the last date for receipt of bids and the expiry o
f the bid validity period specified by the Bidder in the Bid. Withdrawal of a bid during this interval may resu
It in the bidder’s forfeiture of its EMD.

14, Contacting the Department:

14.1. Any efforts by a Bidder either Directly or Indirectly to influence the Board bid evaluation/ bid com
parison or contract award decisions shall result in the rejection of the Bidder’s bid and the Bidder will be lia
ble for blacklisting / debarment from participating in any of the Tenders of the Cantonment Board Ayodhya

14.2. Any efforts by a Bidder to influence the Department’s bid evaluation/ bid comparison or contract
award decisions shall result in the rejection of the Bidder’s bid.

15. Right to accept any Bid and to reject any or all Bids

15.1. The Department is not bound to accept the lowest or any bid and may at any time by notice in wr
iting to the bidders terminate the tendering process.

15.2. The Board may terminate the contract if it is found that the contractor is blacklisted on previous o
ccasions by any of the other Government Body / Authority/Departments/institutions/Local Bodies/Municipal
ities/Public Sector Undertakings etc.

15.3. The Board may cancel the award of contract in the event the successful bidder fails to furnish the
Performance Security or fails to execute the agreement within specified time period.

15.4. In case of any dispute regarding the interpretation of any clause of the contract, the decision of C
hief Executive Officer/Board will be final.

16. Award of Contract:

16.1. Award of the contract will be made to the successful evaluated bidder whose bid has been found
to be responsive and who is eligible and qualified to perform the contract satisfactorily as per the terms an
d conditions incorporated in the bidding document.

16.2. The CEO/Board will communicate the successful bidder by facsimile confirmed by letter transmitt
ed by registered post/email that his bid has been accepted. This letter (hereinafter and in the condition of
contract called the “Letter of Offer”) shall prescribe the amount at which the contractor will be paid in con
sideration of the providing of manpower by the contractor as required in the contract.

16.3. The successful bidder will be required to execute an Agreement within a period of 14 days from
the date of issue of Letter of Offer.

16.4. The successful bidder shall be required to furnish Performance Security within 14 days of issue o
f Letter of Offer for an amount equal to 05% of the contract value through self generation Challan of e-Chh
awani Portal OR in the Shape of FDR in favour of the Chief Executive Officer, Cantonment Board Ayodhya.

The Performance Security shall remain valid for a period of one year beyond the date of completion of all ¢
ontractual obligations. In case the contract period is extended further, the Performance Security shall also

remain with the Board.

16.5. Failure of the successful bidder to comply with the requirements of above clauses shall constitute
sufficient grounds for the annulment of the award and forfeiture of Performance Security.

16.6. In case it is found during the evaluation or at any time before signing of the Agreement or after its
execution and during the period of subsistence thereof, that one or more of the pre-qualification conditions
have not been met by the Bidder, or the Bidder has made material misrepresentation or has given any ma
terially incorrect or false information, the Bidder shall be disqualified forthwith if not yet appointed as the C
ontractor either by issue of the Notice Of Award (NOA) or entering into of the Agreement, and if the Selecte
d Bidder has already been issued the NOA or has entered into the Agreement, as the case may be, the sa
me shall, notwithstanding anything to the contrary contained therein or in this NIT (Notice Inviting Tender)
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, be liable to be terminated, by a communication in writing by the CEO/Board to the Selected Bidder or the
Contractor, as the case may be, without the Board being liable in any manner whatsoever to the Selected
Bidder or Contractor. In such an event, the Board shall forfeit and appropriate the Bid Security or Performa
nce Security, as the case may be, as Damages, without prejudice to any other right or remedy that may b
e available to the Board under the Bidding Documents and/ or the Agreement, or otherwise. In such a case,
if the discovery is made before the signing of the Agreement, the Board retains the right to call/ invite the n
ext lowest bidder to match the L-1Bidder and may re-issue the NOA to the next lowest bidder. If the next L
owest bidder refuses to match the Bid of the L-1 bidder or such discovery regarding material misrepresent
ation happens after signing of the Agreement, the Board reserves the right to terminate the agreement/ wi
thdraw the NOA, as the case may be, forfeit the Bid Security or Performance security or both of the L-1 bid
der as persisting on such date and may initiate rebid of the project. In case, any such discovery happens d
uring tenure of such Agreement, the Board reserves the right to terminate the agreement and proceed ahe
ad as per the provisions of terminations in case of Contractor Event of Default. In case Selected Bidder doe
s not acknowledge the NOA or does not sign the agreement within the time period specified in the NOA, in
such an event, the Board shall forfeit and appropriate the Bid Security and/or Performance Security, as the
case may be, as Damages, without prejudice to any other right or remedy that may be available with the
Board under the Bidding Documents and/ or the Agreement, or otherwise.

17. Fraudulent and Corrupt Practices

The Bidders and their respective officers, employees, agents and advisers shall observe the highes
t standard of ethics during the Bidding Process and subsequent to the issue of the NIT and during the subsi
stence of the Contract / Agreement. Notwithstanding anything to the contrary contained herein, or in the N
OA or the Contract / Agreement, the Authority may reject a Bid, withdraw the NOA, or terminate the Contra
ct / Agreement, as the case may be, without being liable in any manner whatsoever to the Bidder or Contr
actor, as the case may be, if it determines that the Bidder or Contractor, as the case may be, has, directly
or indirectly or through an agent, engaged in corrupt practice, fraudulent practice, coercive practice, unde
sirable practice or restrictive practice in the Bidding Process. In such an event, the Authority shall be entitl
ed to forfeit and appropriate the Bid Security or Performance Security, as the case may be, as Damages, wi
thout prejudice to any other right or remedy including blacklisting / debarment that may be available to th
e Authority under the Bidding Documents and/ or the Contract / Agreement, or otherwise. Without prejudic
e to the rights of the Authority under Clause hereinabove and the rights and remedies which the Authority
may have under the NOA or the Contract / Agreement, or otherwise if a Bidder or Contractor, as the case m
ay be, is found by the Authority to have directly or indirectly or through an agent, engaged or indulged in a
ny corrupt practice, fraudulent practice, coercive practice, undesirable practice or restrictive practice durin
g the Bidding Process, or after the issue of the NOA or the execution of the Contract Agreement, such Bidd
er or Contractor shall not be eligible to participate in any tender or BID DOCUMENT issued by the Authority
during a period of 2 (two) years from the date such Bidder or Contractor, as the case may be, is found by t
he Authority to have directly or indirectly or through an agent, engaged or indulged in any corrupt practice
, fraudulent practice, coercive practice, undesirable practice or restrictive practices, as the case may be. F
or the purposes of this Clause, the following terms shall have the meaning hereinafter respectively assigne
d to them:
17.1. “corrupt practice” means
17.1.1. the offering, giving, receiving, or soliciting, directly or indirectly, of anything of value to influence t
he actions of any person connected with the Bidding Process (for avoidance of doubt, offering of employme
nt to or employing or engaging in any manner whatsoever, directly or indirectly, any official of the Authorit
y who is or has been associated in any manner, directly or indirectly, with the Bidding Process or the NOA
or has dealt with matters concerning the Contract / Agreement or arising therefrom, before or after the
execution thereof, at any time prior to the expiry of one year from the date such official resigns or retires f
rom or otherwise ceases to be in the service of the Authority, shall be deemed to constitute influencing th
e actions of a person connected with the Bidding Process); or
17.1.2. save and except as permitted, engaging in any manner whatsoever, whether during the Bidding Pr
ocess or after the issue of the NOA or after the execution of the Contract / Agreement, as the case may be,
any person in respect of any matter relating to Services or the NOA or the Contract / Agreement, who at a
ny time has been or is a legal, financial or technical adviser of the Authority in relation to any matter conc
erning the services;

17.2. “Fraudulent practice” means a misrepresentation or omission of facts or suppression of facts o
r disclosure of incomplete facts, in order to influence the Bidding Process;

17.3. “Coercive practice” means impairing or harming, or threatening to impair or harm, directly or i
ndirectly, any person or property to influence any person’s participation or action in the Bidding Process;

17.4. “undesirable practice” means (i) establishing contact with any person connected with or emplo
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yed or engaged by the Authority with the objective of canvassing, lobbying or in any manner influencing or
attempting to influence the Bidding Process; or (ii) having a Conflict of Interest; and

17.5. “Restrictive practice” means forming a cartel or arriving at any understanding or arrangement
among Bidders with the objective of restricting or manipulating a full and fair competition in the Bidding Pr
ocess.
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Section 3: Eligibility Conditions

Eligibility conditions:

The Bidder should fulfil the following eligibility conditions before submission of the financial bid: -
General/Legal Requirements: -

Bidder should fulfil all condition mentioned in Annexure ‘A’.

The validity of the above said certificates of registrations will be seen with reference to the last dat
e of bid submission schedule. During the period of bid evaluation or the operation of the contract, if
any of the above said certificates of registrations become invalid, the contractor will get one-mont
h time to get the validity restored from the respective Government Departments/Agencies.
(Note: - The Department at its discretion may seek any clarifications, obtain additional documents
in respect of above within maximum 15 days of the bid opening).

The bidders who meet the general/legal requirements and financial capabilities will be declared

successful at pre-qualification stage for further opening of their technical bids.

Technical Capabilities: The bidder should be providing such services which require manpower su
pply of any category to following categories of clients anywhere in India:
a. Govt. owned Departments/Institutions and/or
b. Public Sector entities / Autonomous Bodies.

Technical Evaluation
Technical evaluation shall be done on the basis of Documents (mentioned in clause 4.1 of Section
2), as submitted by the bidders along with their bid.

The evaluation criteria for financial bids: - The financial bid will be opened after the bidder’s t
echnical bid is qualified Evaluation of financial bids will be done on the basis of the financial values
quoted. Contract will ordinarily be awarded to the lowest evaluated bidder whose bid has been fou
nd to be responsive and who is eligible and qualified to perform the contract satisfactorily as per t
he terms and conditions incorporated in the bidding document.

If the financial bids of two or more bidders match, then the AUTO RUN option of the Ge
M portal shall be executed to automatically choose the bidder amongst L1 bidders.
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Section 4: General Conditions of Contract

1. DEPLOYMENT:

1.1. The list of personnel to be deployed along with copy of Aadhar card/Govt. ID card of
each individual shall be made available to the Department prior to agreement and if any change is requi
red on part of the Department or contractor, a fresh list shall be made available by the Contractor after ea
ch and every change. However, as far as practicable, the list will not be frequently changed so that continu
ity in operation is maintained.

1.2. The successful tenderer / agency will be responsible to verify the character and antecedents of
the individual provided by him to work under the Cantonment Board, and documents in this respect shoul
d be provided by the successful tenderer/agency.

1.3. Staff deployed by the Service provider shall perform their duties at the premises with due dilige
nce and take all precautions to avoid any loss or damage to the Government property/person.

1.4. Successful tenderer/agency shall made available medical fitness certificate of all manpower prio
r to agreement.

2. LABOUR LAWS:

The sanitation workers deployed by the Contractor shall be the employees of the Contractor only and they
will have no right for permanent absorption in any of the post under the Cantonment Board. The Contracto
r shall abide by and comply with all relevant laws and statutory requirements covered under the Labour La
ws, Minimum Wages and Contract Labour (Regulation & Abolition) Act, 1970, EPF, ESI, Employees Compens
ation Act, 1923, Bonus etc in respect of the personnel engaged. The wage disbursal as per Labour Laws sh
all be the sole responsibility of the Contractor and for any lapse in this regard the Contractor shall be held
accountable.

The Service Provider must comply with all the statutory compliances including payment of minimum wages
, provident fund and employee state insurance premium for all the contract staff deployed for providing th
e services. Any non-compliance of any statutory requirement will lead to the termination of the contract
Contractor will have to follow the Rules of “The Prohibition of Employment as Manual Scavengers and Their
Rehabilitation Act, 2013".

3.  ACCIDENT:

All liabilities in respect of an accident or death arising out of and in course of work shall be borne by the co
ntractor. The agency will be solely responsible for the compensation/medical treatment expenses of its em
ployee in case of any accident arising during or out of the course of employment.

4. PERFORMANCE AND SUPERVISION:

Adequate supervision should be provided to ensure correct performance of the said services in accordance
with the prevailing assignment instructions agreed upon between the two parties. In order to exercise effe
ctive control & supervision over the personnel deployed, the supervisory staff will be deployed by the Cont
ractor, who will be the nodal point of co-ordination on any issues about workers deployment & duties. No s
eparate payments whatsoever will be made to the Contractor for the supervisory staff.

4.1. All necessary reports and other information’s will be supplied immediately as required and regu
lar meetings will be held with the Department.

4.2. Contractor and its personnel shall take proper and reasonable precautions to prevent from loss,
destruction, waste or misuse of the areas of responsibility given to them by the Department and shall not k
nowingly lend to any person or company any of the areas of the Department under its control.

4.3, The agency shall be responsible for the theft if any during the tenure of the agreement and shall
carry out the investigation and lodge the complaints / F.I.R. with the police authorities with the consent of t
he Cantonment Board.
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4.4, The sanitation workers shall not accept any gratitude or reward in any shape unless awarded or
approved by the Department.

4.5. That, in the event of any loss that occur to the Department, as a result of any lapse on the part

of the Contractor or personnel deputed by him which will be established after an enquiry is conducted by t
he Department, the said loss can be claimed from the Contractor up to the value of the loss. The decision o
f the Head of the Department will be final and binding on the contractor.

4.6. The Contractor shall do and perform all such services, acts, matters and things connected with
the administration, superintendence and conduct of the arrangements as per the direction enumerated he
rein and in accordance with such directions, which the Department may issue from time to time and which
have been mutually agreed upon between the two parties.

4.7. The Department shall have the right, with reason, to have any person removed who is considere
d undesirable or otherwise and similarly Contractor reserves the right to change the staff with prior approv
al of CEO Cantonment Board.

4.8. The Contractor and the personnel deputed by him shall be responsible to protect property and e
quipment’s of the Department at the premises entrusted to it.

5. SHIFT DUTY:

5.1. Working period per day shall be of eight hours (that can be continuous OR in parts in day). The
duty hours will be decided in consultation with the Department and should be compliant to the Labour Law
s. A duty roster of employees as per deployment plan shall be submitted by contractor before the start of
new month. Any change in duty roster shall be intimated immediately by contractor.

5.2. During a month, every deployed worker will be allowed weekly rest as per the Labour Laws.

5.3. The successful tenderer / agency will ensure that the individuals provided by them are punctual
, and behave in disciplined manner and be devoted to the work assigned to the respective individuals by t
he Chief Executive Officer of the Cantonment Board. The individuals are eligible for weekly rest, no leave

of any kind is admissible. Wages for a month will be for a period of days worked excluding the weekly off.

Work will comprise of eight hours daily.

6. FORCE MAJEURE:

If at any time during the currency of the contract, either party is subject to force majeure, which can be ter
med as civil disturbance, riots, strikes, tempest, acts of nature/God etc. which may prevent either party to
discharge their obligation, the affected party shall promptly notify the other party about the happening of s
uch an event. Neither party shall, by reason of such event, be entitled to terminate the contract in respect
of such performance of their obligations. The obligations under the contract shall be resumed as soon as p
racticable after the event has come to an end or ceased to exist. The performance of any obligations unde
r the contract shall be resumed as soon as practicable after the event has come to an end or ceased to exi
st. If the performance of any obligation under the contract is prevented or delayed by reason of the event
beyond a period mutually agreed, to if any, or seven days, whichever is more, either party may at its optio
n terminate the contract.

No payments will be made for that day in case work is not done due to any strike/fighting/squabble of cont
ractor’s outsourced staff.

7. SERVICE COMMENCEMENT:

“NOTICE TO PROCEED"” means the notice issued by the Department to the contractor communicating the d
ate on which the work/services under the contract are to be commenced.

8. LIABILITY:

If the Contractor is a joint venture/ company/ group/partnership of two or more persons, all such persons/d
irectors/partners shall be jointly and severally liable to the Department for the fulfilment of the terms of th
e contract. Such persons shall designate one of them to act as authorized person with authority to sign. Th
e joint venture/company/group/partnership shall not be altered without prior intimation to the Department.
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The contractor shall also be liable for misuse, deliberate damage, pilferage, etc. of sanitary equipment’s pr
ovided by the Board or any property, equipment’s, machines etc. thus provided.

9. CORRUPT PRACTICE:

During the course of contract, if any of the Manpower(personnel) deployed are found to be indulging in any
corrupt practices causing any loss of reputation or otherwise of the Authority / Department/ board shall be
entitled to terminate the contract forthwith duly forfeiting the Contractor’s Performance Security.

10. CLAIM SETTLEMENT:

In the event of default being made in the payment of any money in respect of wages to any person deploy
ed by the Contractor for carrying out this contract and if a claim therefore is filed in the office of the Labou
r Authorities and proof thereof is furnished to the satisfaction of the Labour Authorities, the Department ma
y, failing payment of the said money by the Contractor, make payment of such claim on behalf of the Contr
actor to the said Labour Authorities and any sums so paid shall be recoverable by the Department from th
e Contractor.

If any money, as the result of any instructions from the Labour authorities or claim or application made un
der any of the Labour laws, or Regulations, is directed to be paid by the Department, such money shall be
deemed to be payable by the Contractor to the Department within seven days. The Department shall be e
ntitled to recover the amount from the Contractor by deduction from money due to the Contractor either fr
om its pending payments or from the Performance Security.

Any liability arising out of any litigation (including those in consumer courts) due to any act of the personn
el of the agency shall be directly borne by the said agency including all expenses/fines.

11. SUBCONTRACT DISALLOWED: -

The Contractor shall not engage any sub-contractor or transfer the contract to any other person in any ma
nner.

12. INDEMNITY:

The Contractor shall indemnify and hold the Department harmless from and against all claims, damages, |
osses and expenses arising out of, or resulting from the works/services under the contract provided by the
contractor. The service provider shall ensure that no labour disputes / problems are referred to the Canton
ment Board Office. The Service Provider at all times should indemnify Cantonment Board Ayodhya against
all claims, damages or compensation under the provisions of Payment of Wages Act, 1936; Minimum Wage
s Act, 1948; Employee’s Liability Act, 1938; the Workmen Compensation Act, 1923; Industrial Disputes Act,
1947; Maternity Benefit Act, 1961; or any modification thereof or any other law relating thereto and rules
made hereunder from time to time. Cantonment Board Ayodhya will not own any responsibility in this rega
rd.

The contracting agency shall not employ any person below the age of 18 yrs.

13. UNION ACTIVITIES:

Sanitation workers engaged by the contractor shall not take part in any staff union and association activiti
es while on duty in the premises of the Department.

14. EMPLOYMENT/RESIDENCE:

14.1. The Department shall not be under any obligation for providing employment to any of the worke
r of the Contractor after the expiry of the contract. Further, as the contract is primarily for providing service
s, hence the department will not be considered as the principal employer of the contractor’'s employees. A
ny relationship of employer-employee that exists will be between the Contractor and the personnel engag
ed by it.

14.2. The Department shall not be responsible for providing residential accommodation to any of the
employees of the Contractor.
14.3. The firm shall not collect any kind of registration fee, form fee, or consultancy charges from any

employee. If the firm is found doing so, it shall be blacklisted and the entire security deposit/amount submi
tted by the firm shall be forfeited.
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15. PAYMENT:

15.1. The successful tenderer / agency would ensure that the wages of its employees is paid by them
before 7th of the succeeding month as per the Minimum Wages Act at the prevailing rates as prescribed by
the Labour Commissioner (Central) from time to time and after considering the statutory deductions. The
payment has to be made by way of RTGS / NEFT / cheque payable in the Bank account of the concerned e
mployees of the contractor and such payment would be verified by the in-charge (official of this office) of t
he said section of the Cantonment Board. If the Cantonment Board does not make payment to the firm on t
ime for any reason, the contractor shall still ensure that the payment of employees is made regularly witho
ut interruption, and must be paid by the 7th of every month for up to four months.

15.2. The successful tenderer/agency is required to produce the bill for necessary payment by this
office only after such payment is effected in a particular month by them along with the attendance sh
eet, pay bill showing the payment made to its employees along with their signatures both duly signed b
y the successful tenderer / agency and countersigned by the in-charge (official of this office) of the said se
ction, statement showing remittance of ESI, EPF with EPF No. of employees, GST if any and bank transfer st
atement duly showing the amount transferred in each manpower account duly countersigned by the succe
ssful tenderer / agency.

15.3. The successful tenderer /agency would ensure that the wages of its employees are paid on time
every month at least upto 03 months, even if Cantt. Board Ayodhya delays payment of bills due to any Ad
ministrative exigency.

16. OVERPAYMENT / UNDERPAYMENT:

16.1. If as a result of post payment audit or otherwise, any overpayment is detected in respect of any
work done or alleged to have been done by the Contractor under the contract, the Contractor shall pay ba
ck the overpayment and it shall be recovered by the Department from him.

16.2. If any underpayment is discovered, the amount shall be duly paid to the Contractor by the Depa
rtment.

The Contractor shall provide the copies of relevant records during the period of contract or ot
herwise even after the contract is over whenever required by the Department etc.

17. TAX OBLIGATION OF THE CONTRACTOR:

17.1. The Contractor shall ensure full compliance with tax laws of India with regard to this contract an
d shall be solely responsible for the same such as income tax and service tax. The contractor shall submit
copies of acknowledgements evidencing filing of returns every year and shall keep the Department fully in
demnified against liability of tax, interest, penalty etc. of the contractor in respect thereof, which may aris
e.

17.2. Income tax shall be deducted at source by the Department from all the payments made to contr
actor according to the Income tax Act, unless valid and complete documents for IT exemption are submitt
ed by the contractor prior to release of payment. A certificate shall be provided by Department to the cont
ractor for any tax deducted at source.

17.3. The contractor shall bear all taxes and duties etc. levied or imposed on the Contractor under th
e Contract including but not limited to Service Tax, VAT and all Income Tax levied under Income Tax Act, 1
961 or any amendment thereof during the entire contract period i.e. on account of services rendered and
payments received from Department under the Contract. It shall be responsibility of the Contractor to sub
mit to the concerned Indian authorities the returns and all other connected documents required for this pu
rpose.

17.4. The Contractor agrees that he and his team shall comply with the Income Tax Act in force from
time to time and pay Income Tax, as may be imposed/ levied on them by the Tax Authorities, for the paym
ents received by them for the services under the contract.

17.5. If the contractor fails to submit returns/pay taxes in times as stipulated under applicable Indian/
state tax laws and consequently any interest or penalty is imposed by the concerned authority, the Contra
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ctor shall pay the same. The Contractor shall indemnify Department against any and all liabilities or claims
arising out of this contract for such taxes including interest and penalty that any such tax authority may as
ses or levy on the contractor.

18. DISPUTE RESOLUTION:

If any dispute arises on any account during the subsistence of the contract or otherwise, the same shall be
referred to the Board, as per Section 325 to 330 of the Cantonments Act, 2006 and the decision of Board w
ill be binding on both the parties.

19. COMMITTEES OF ARBITRATION

Cantonments Act, Section 325. Application for a Committee of Arbitration —In the event of any d
isagreement as to the liability of a Board to pay any compensation under this Act, or as to the amount of a
ny compensation so payable, the person claiming such compensation may apply to the Board shall for the
reference of the matter to a Committee of Arbitration, and the Board shall forthwith proceed to convene a
Committee of Arbitration to determine the matter in dispute.

Cantonments Act, Section 326. Procedure for convening Committee of Arbitration.—When a Co
mmittee of Arbitration is to be convened, the Board shall cause a public notice to be published stating the
matter to be determined, and shall forthwith send copies of the order to the District Magistrate, and to the
other party concerned, and shall, as soon as may be, nominate such members of the Committee as it is 44
1 r Sec. 329] The Cantonments Act, 2006 121 entitled to nominate under section 327, and by notice in wri
ting call upon the other persons who are entitled to nominate a member or members of the Committee to
nominate such member or members in accordance with provisions of that section.

Cantonments Act, Section 327. Constitution of the Committee of Arbitration. —

(1). Every Committee of Arbitration shall consist of five members, namely: —

a. Chairman who shall be a person not in the service of the Government or the Board, and who sh
all be nominated by the Officer Commanding the Station;

b. two persons nominated by the Board;

C. two persons nominated by the other party concerned.

(2). If the Board or the other party concerned or the Officer Commanding the Station fails within seve

n days of the date of issue of the notice referred to in section 326 to make any nomination which it or he i
s entitled to make or if any member who has been so nominated neglects or refuses to act and the Board o
r other person by whom such member was nominated fails to nominate another member in his place withi
n seven days from the date on which it or he may be called upon to do so by the District Magistrate, the Di
strict Magistrate shall forthwith appoint a member or members, as the case may be, to fill the vacancy or v
acancies.

Cantonments Act, Section 328. No person to be nominated who has direct interest or whose se
rvices are not immediately available

(1). No person who has a direct interest in the matter under reference, or whose services are not im
mediately available for the purposes of the Committee shall be nominated a member of the Committee of
Arbitration.

(2). If, in the opinion of the District Magistrate any person who has been nominated has a direct inter
est in the matter under reference or is otherwise disqualified for nomination or if the services of any such
person are not immediately available as aforesaid and if the Board or the other person by whom any such
person was nominated fails to nominate another member within seven days from the date on which it or h
e may be called upon to do so by the District Magistrate, such failure shall be deemed to constitute a
failure to make a nomination within the meaning of section 327.

Cantonments Act, Section 329. Meetings and powers of committee of Arbitration
(1). When a Committee of Arbitration has been duly constituted, the Board shall, by notice in writing i
nform each of the members of the fact, and the Committee shall meet as soon as may be thereafter.

(2). The Chairman of the Committee shall fix the time and place of the meetings and shall have powe
r to adjourn any meeting from time to time as may be necessary.

(3). The Committee shall receive and record evidence, and shall have power to administer oaths to w
itnesses, and on requisition in writing signed by the Chairman of the Committee, the District Magistrate sh
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all issue the necessary processes for the attendance of witnesses and the production of documents require
d by the Committee and may, enforce the said processes as if they were processes for attendance or prod
uction before himself. 122 The Cantonments Act, 2006 [Sec. 330

Cantonments Act, Section 330. Decisions of Committee of Arbitration: —
(1). The decisions of every Committee of Arbitration shall be in accordance with the majority of votes
taken at a meeting at which the Chairman and at least three of the other members are present.

(2). If there is not a majority of votes in favour of any proposed decision, the opinion of the Chairman
shall prevail.

(3). The decision of a Committee of Arbitration shall be final and shall not be questioned in any court.
20. PERFORMANCE SECURITY:

The successful Bidder shall furnish Performance Security to the Department within the time as decided by

the Deptt. before signing the Contract which shall be equal to 05% of the total value of the Contract and sh
all be paid through self-generation challan of e-chhawani portal OR in the shape of FDR in favour of Chief E
xecutive Officer, Cantonment Board Ayodhya which would be remain with the Board for a period of one
year beyond the date of completion of all contractual obligations.

The Authority /Board/ Department in its discretion may forfeit the entire Performance Security in all such c
ases, and not limited to following cases, where
(i) There is considerable loss of property due to theft or damage or recurrence of theft
(ii) There are instances of exploitation/coercion of the Sanitation Personnel like underpayment, du
ty hours beyond the prescribed limits in statute etc.
(iii) There is material violation of any of the contract conditions as per this bid document.
(iv) There is an event of default
(v) The Contractor after giving its consent for extension of contract period, later refuses to accept
extension of contract period or fails to perform during the extended period.
(vi) Fail to re-employment of employees who worked in previous manpower contract in CB Ayodhy
a in same category.

21. TERM AND EXTENSION OF CONTRACT:

The contract is for a period of 01 year extendable for another 01 year from the date of signing of the contr
act which can be further extended for a period of 3 months and maximum of upto 01 year in case of exige
ncy and unavoidable circumstances on the same terms and conditions on satisfactory performance and m
utual consent.

At least one months prior to the end of term / extended period, the Board may seek consent from the Cont
ractor for extension of contract period. The Contractor shall intimate its consent in writing within one week
of receipt of the letter from the CEO/Board. In case Contractor gives its consent and agrees for extension c
ontract period, shall not be permitted to withdraw its consent. In case Contractor refuses or fails to perfor
m during the extension period granted by the Board upon receipt of the consent, the Performance Security
is liable to be forfeited as damages and compensation without and without prejudice to any other right or
remedy which the Board may have under the Bidding Documents, the Agreement or under applicable law,
including blacklisting / debarment of the Firm.

22. TERMINATION:

The Board may terminate this Contract in whole or in part by giving the Contractor a prior and written noti
ce of one month indicating its intention to terminate the Contract for any reasons whatsoever but not limit
ed to following circumstances only:

(1). Where the Board is of the opinion that there has been such event of fault on the part of the Contractor
/Contractor’s team which would make it proper and necessary to terminate this Contract and may incl
ude failure on the part of the Contractor to respect any of its commitments with regard to any part of i
ts obligations under this Contract. Where it comes to the Board attention that the Contractor is in a po
sition of actual conflict of interest with the interests of the Board, in relation to any of terms under this
Contract.

(2). Where it comes to the Board attention that the contractor furnished incorrect or false information at a
ny time.
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(3). Termination by default: The following deficiencies in performance of contract shall constitute default
by contractor and shall make him liable for termination of contract.

a. Where the contractor has failed to submit any of the statutory documents related to EPF, ESI, Se
rvice tax or any other document required to be submitted by contractor as per contract agreeme
nt for three months in a row.

b. Where the contractor gives a notice of withdrawal of services with less than three months’ notic
e period

c. Non disbursal of wages for a continuous period of two months.

d. In case of any breach or violation of conditions of the tenders / agreement a fine as specified in t
he penalty clause of this document will be charged at the first instance and on subsequent violati
on the services will be terminated.

CONSEQUENCE OF TERMINATION BY DEFAULT:

In case of termination of contract by default in any of the above situations the contract shall be terminated
by the Board along with forfeiture of performance security and debarment / blacklisting for a period upto 4
years. Any such termination shall have a notice period of three months during which the Contractor shall c
ontinue to perform all its obligations hereunder, until such reasonable time beyond the Term of the Contra
ct within which, the Department shall either appoint an alternative agency or create its own infrastructure
to operate such Services as are provided under the Contract

a. Termination for insolvency: the Board may at any time terminate the Contract by giving written no
tice to him, without compensation, if the Contractor becomes bankrupt or otherwise insolvent, provi
ded that such termination will not prejudice or affect any right of action or remedy which has accrue
d or will accrue thereafter to the Board.

b. The Contractor may, subject to approval by the Board, terminate this Contract before the expiry of
the term by giving the Board a prior and written notice at least 3 months in advance indicating its in
tention to terminate the Contract.

C. The Contractor’s events of defaults shall also include the following: -

a) The Contractor fails to maintain Performance Security or replenish in event of partial/full appropri
ation.

b) The service level specifications as laid down in the agreement are not met by the Contractor.

23. TOLERANCE CLAUSE:

Ayodhya Cantonment Board may increase/decrease workers up to an extent of 50% as per the req
uirement if situation arises during the entire period of contract and the contractor shall provide the same o
r act accordingly on the written demand from Ayodhya Cantonment Board and shall be paid proportionatel
y and no objections in this regard shall be entertained from the contractor by Ayodhya Cantonment
Board.
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Section 5: Special Conditions of Contract and Service Level
s

1. GENERIC

The buyer can increase or decrease the contract quantity or contract duration up to 50 percent at t
he time of issue of the contract or during the contract. Bidders are bound to accept the revised quantity or
duration.

2. ANTECEDENT VERIFICATION

Before deploying the sanitation workers, the contractor shall provide the curriculum vitae(CV) of the perso
nnel to be deployed. The CV will contain such information as name, age, parentage, permanent and prese
nt residential addresses, marital status and contact details of next of kin, UIDAI number, photograph, aadh
ar linked account number.

The contractor shall inform the Department in writing the antecedents of the personnel to be deployed has
been verified and further the copies of the police verification will be submitted within one month. The contr
actor will submit the ESI No., EPF No. (issue ID Card to their deployed workers showing EPF and ESI No. on

ID Card with the name and address of contractor/firm), photograph of deployed worker attested by authori
zed signatory of the firm, Name of the Bank with account No., IFSC Code, Branch address etc within one m
onth of deployment.

3. IDENTITY CARD:

The personnel with proper Identity Cards showing EPF No. and ESI No. of worker, failing which a penalty as
per penalty clause of this document will be imposed on the Contractor. Habitual offenders in this regard sh
all be withdrawn from the deployment. The penalty on this account shall be deducted from the Contractor’
s bills. (While quoting the financial bid, the contractor is advised to properly factor in the cost t
owards Identity Cards).

4. DISCIPLINE AND COURTESY

The personnel engaged have to be courteous with pleasant mannerism in dealing with the department offi
cials and members of public and should project an image of utmost discipline. The Department shall have
right to have any person removed in case of staff complaints or as decided by representative of the Depart
ment if the person is not performing the job satisfactorily or otherwise. The contractor shall have to arrang
e suitable replacement in all such cases.

The Chief Executive Officer have full power and without giving reason may order to immediately cease to
engage authorized representative, servant, workman employee whose continued employment in his o
pinion is undesirable, and the decision of the Chief Executive officer will be final in this respect.

5. BILL AND ITS PAYMENT:

5.1. The Contractor will raise month wise bill for the service provided at the rate as agreed and accep
ted by the Board. Deductions from the monthly agreed amount will be made for the duty absentees.

5.2. The contractor will submit the bill of preceding month after disbursement of wages to the workers

as per labour laws for the month for which bill is raised, by 15th of every month, billmust be completed in
all respects as per checklist.

S.No. Name of Documents
1. Bio-metric attendance sheet. #Manual attendance.
2. Wages Sheet
3. Wages disbursed by firm to the deployed workers.(copy of Bank Statement)
4, EPF challan & Confirmation sheet of individual worker.
5. ESI challan& Confirmation sheet of individual worker.

Note: -#Bio-metrics/AEBAS (Aadhar Enabled Bio-metric attendance System) machine and required softwar
e/ hardware/ power backup system should be arranging by contractor. No payment shall be made by Cant
t. Board Ayodhya regarding device/software. Manual attendance should be accepted with proper justificati
on and permission of CEO Cantonment Board.
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5.3. Likewise, the Contractor shall also submit the details of statutory payments such as EPF, ESI etc. i
n support of having deposited such requisite statutory payments compliant to Labour Laws at admissible r
ates along with monthly bill. The Contractor shall not mix-up the statutory payments of one Government D
epartment with another department so that there is complete clarity about the department to which the st
atutory payments relate. If the Contractor fails to submit the proof satisfactorily, further release of statutor
y payments shall be withheld till the matter is clarified.

5.4. Payments to the Contractor shall be made by Electronic transfer to the contractor’s account for
which purpose the Contractor shall furnish the complete Bank account details.

5.5. Any damage or loss caused by Contractor’s personnel to the Department in whatever form or an
y penalties imposed on the Contractor would be recovered from the Contractor from its running bill or due

s or against the performance guarantee.

6.

SERVICE LEVEL SPECIFICATIONS & PENALTY:

Process

Service Level Specification

Penalty

1. Deploying adequate number of
Sanitation & House-keeping pers
onnel/Supervisor

The contractor will provide adequa
te number of Sanitation & Housek
eeping personnel/supervisor for m
eeting the service requirement of
the Board

Rs.100/- for every instance when t
he deployment is found to be diffe
rent or if employee found absent i
n the field after marking his prese
nce.

2. Sanitation& Houseke
eping personnel to report in unif
orm.

Approved uniform design with na
me badge

Rs.100/- for every member of Sani
tation personnel not found in presc
ribed uniform.

3. Misconduct / misbeha
viour/ indiscipline by the Sanitati
on

(i) Sanitation personnel s
hould be courteous to the public, s
taff and disciplined.

Rs.100/- for every instance for eve
ry employee.

(ii) They should not smoke
and spit on the roads/open areas e
tc.

(iii) They should maintain c
leanliness and hygiene.

All the penalties will be imposed on the contractor and shall be recovered either by way of adjusting again
st arrears of payments or running bills or through direct payments.

7. PENALTY

7.1. In addition to the penalty mentioned in clause 2 & 5 above, the following penalties may also be i
mposed on the Contractor

7.2. In case the Contractor fails: -
7.2.1. To commence/execute the work as stipulated in the agreement, or
7.2.2. If the performance continues to be unsatisfactory even after giving it a notice for putting the thing

s in order for satisfactory performance by specified date as mentioned in the notice, or

7.2.3. If he does not meet the statutory requirements of the contract even after giving it a notice for putt
ing the things in order to meet the statutory requirements by specified date as mentioned in notice, Depar
tment reserves the right to impose the penalty as detailed below:

7.2.3.1. For delay upto 4 weeks from the date of first notice, penalty will be imposed at the rate
of 20% of the daily contract value calculated for each day of delay for a period upto maximum 4 weeks ti
me for any of the defaults mentioned above.

7.2.3.2. For delay beyond 4 weeks and upto 8 weeks from the date of first notice, penalty will b
e imposed at the rate of 30% of the daily contract value calculated for each day of delay in addition of pen
alty at point (i).

7.2.3.3. For delay beyond 8 weeks from the date of first notice the department in addition to im
posing penalties at the rate as mentioned in (i) & (ii) above, reserves the right to cancel the contract and g
et the job carried out from other sources. The additional financial implication in this regard, if any, may be
recovered from the defaulting Contractor. The Contractor may also be black listed for a period up to maxi
mum 4 years and his performance security deposit may be forfeited, if so warranted.
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7.2.3.4. The Department may forfeit the performance security of the contractor in case of any of
the defaults.

7.3. Before imposing any of the above penalties, the contractor shall be given a proper notice/show c
ause notice by the Department before taking a decision for imposing penalty and communicate to him the
decision so taken. If no reply received within the stipulated time given in the notice department will proce
ed with the imposition of penalty.

7.4. Notwithstanding anything contained in this document, in case of non-compliance with
any of the terms and conditions by the contractor, the Board, may debar the contractor for a
period up to 4 years from participation in any bidding process for the outsourced services. Bef
ore any such debarment action is taken, the contractor will be given a show cause notice, men
tioning therein the reasons and the action intended to be taken.

8. WAGE DISBURSAL:

8.1. The successful tenderer / agency would ensure that the wages of its employees is paid by them b
efore 7th of the succeeding month as per the Minimum Wages Act at the prevailing rates as prescribed by
the Labour Commissioner (Central) from time to time and after considering the statutory deductions. The
payment has to be made by way of RTGS / NEFT / cheque payable in the Bank account of the concerned e
mployees of the contractor and such payment would be verified by the in-charge (official of this office) of t
he said section of the Cantonment Board.

8.2. The Contractor shall pay to the personnel deployed at such rates which should not be less than t
he minimum wage prescribed for unskilled category plus admissible EPF (including EDLI), ESI & Bonus calc
ulated at the prevailing rates as per rules.

8.3. In order to safeguard against the possible underpayment to the work-force by giving them less th
an what are mandatorily and statutorily required to be paid, it is mandatory that the Contractor shall disbu
rse the wages every month through the ECS. (Electronic cash transfer) only.

8.4. The successful tenderer /agency would ensure to pay wages on time every month to all its emplo
yees/labour at least upto 03 months, even if Cantt. Board Ayodhya delays payment of bills due to any Adm
inistrative exigency.

9. RISK PURCHASE:

9.1. In the event of the Contractor failing to provide the requisite services as per the contract the Dep
artment reserves the right to procure the services from any other source at the cost of the Contractor. The
Department shall retain the right of forfeiture of the performance security and the outstanding claims or a
ny other actions as deemed fit.

9.2. The successful agency will be levied penalty from his monthly bills, final bill or Security Deposit, a
s the case may before any default during the contract period. For any loss, theft, mishap or any damage to
the Board’s property due to negligence or dereliction of duties by its employees or any of his agent/authori
zed representative which will be recovered at his risk and cost and adjusted in any of his payment due. In
addition to the above, the Chief Executive Officer / Board have all rights to deduct or retain any of his pay
ment in case of unsatisfactory performance on site.

10. MINIMUM WAGES REVISION:

In the event of revision of statutory minimum wages by Government authorities / Labour department, the c
ontractor shall be paid at the revised rates.

# Cantonment Board Ayodhya reserves the right to withdraw / relax/ amend any of the terms and conditio
ns mentioned above without assigning any reason there for so as to overcome any problem that may arise
at a later stage.

11. LEGAL CLAUSE
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#Any dispute or legal proceeding arising out of or in connection with this contract shall be subject to the e

xclusive jurisdiction of the District Court at Ayodhya only.

81/96



Annexure-A

Pre-Qualification Criteria for Outsourcing of Manpower Contracts for C
antonment Board Ayodhya:

10.

11.

12.

13.

L1

ifj"kn] v;ks/;k esa IR;kiu gsrq tek djuk vfuok;Z gksxkA IR;kiu i”pkr gh H
kgxrku IEcfU/kr dk;Zokgh Iqfuf”pr dh tk,xhA IR;kiu ds nkSjku fdlh Hkh
cdkj dh fHkUurk] viaxfr vFkok dwVjfpr nLrkost ik, tkus dh fLFkfr esa Qe
Z dks dkyh Ilwph esa Mkyrs gq, mldh leLr ns; /kujkf'k ,0a /kjksgj jkf'k tC
r dj yh tk,xhA

Copy of experience certificate in the three years of similar work in Govt. Dept./Municipal body/PSU's/A
utonomous Bodies (i.e. F.Y. 2022-23, F.Y. 2023-24 & F.Y. 2024-25).

PAN Card of the firm / Individual/Partnership firm/Agency.

GST Registration of the firm / Individual/Partnership firm/Agency.

Income Tax Returns filed/Acknowledgment for 3 years (i.e. FY. 2022-23, FY. 2023-24 & FY. 2024-25
).

The firm/bidder must have average turnover of 80% (i.e. 80 % of Bid Estimated Value) for 3 years (i.e.
F.Y. 2022-23, F.Y. 2023-24 & F.Y. 2024-25).

Copy of at least one completed work order/project involving a minimum contract value of at least 80
% of the estimated contract value, or two completed work orders/projects involving a minimum c
ontract value of at least 50% of the estimated contract value each, or three completed work orde
rs/projects involving a minimum contract value of at least 40% of the estimated contract value ea
ch, for providing similar services in Government Departments / Municipal Bodies / PSUs / Autonomous
Bodies during the three financial years (i.e., F.Y. 2022-23, F.Y. 2023-24 & F.Y. 2024-25).

The firm/bidder must have minimum of 40 % (i.e. 40% on Bid Estimated Value) of solvency certificate i
ssued from the Nationalized/Scheduled Banks.

Copy of Employees Provident Fund Registration.

ESIC Registration Code No. and Certificate.

Indemnity Bond notarized cum Affidavit of Non Blacklisting duly signed by the bidder/tenderer as per
Annexure-B,

Qualifying bid document (Annexure 'C') duly signed by the tenderer.

Scanned copy of Undertaking and Integrity Pact (Annexure 'D') duly signed by the tenderer on each pa
ge.

Scanned copy of transaction regarding EMD.

Copy of Labour Licence

p;fur QeZ dks fufonk esa layXu IHkh nLrkostksa dh ewy c¢fr;k;j Nkouh
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ANNEXURE - B

AFFIDAVIT CUM INDEMNITY BOND
(NOTARIZED)

I/We, ..o, Age about........ years, occupation Residing at............
............................................................................................. proprietor/Partner
/Director of the firm namely...................... having its Office at .........cocevvinnnnn.
............... do hereby execute this Undertaking cum Indemnity Bond as under:

That I/We have not been convicted by any Competent Court of Law in or
outside India,
That I/We are not a defaulter of dues of the Cantonment Board Ayodhya

That my firm/our firm/1/We have not been blacklisted by any organizatio
n due to my/our non-performance of any of the contract till date.

That I/We have filled in the Tender for engagement of ...........ccceivennnn.
............ the limits of................................ Cantonment area vide my tender doc
ument dated....................... after understanding the scope of work and convers
ant with the terms and conditions

That I/We have filed certified copies of relevant documents as per tende
r form. That I/We have also filled in necessary information about me / my firm /
company which is true and correct to the best of my knowledge belief and infor
mation.

That if any information/documents is found false/incorrect/wrong then in
that case Cantonment board, Ayodhya will have the right to reject my tender/te
rminate my contract without giving any notice and forfeit my earnest money / S
ecurity Deposit as the case may be and I/We will be liable to compensate the Ca
ntonment Board Ayodhya for any loss which is likely to be suffered by the Board
on account of such termination for contract

Hence, I/We have executed this Affidavit cum Indemnity Bond on the da
y and year written here below.

What is stated above is true and correct to the best of my knowledge, b
elief and Information.

Signed at...........cceuene. onthis..........oooinni. (o F )V o] 2026.
(Deponent)

Identified by.................

Advocate:

(Note: The aforesaid should be duly executed on a non-judicial stamp paper of a
ppropriate value with cancelled ticket)
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ANNEXURE - C

DECLARATION ON QUALIFYING OF BID DOCUMENT

1. Name of the tenderer

2. Address (with Tel No., Fax No.)

3. Name & Address of the Proprietor/
Partners/Directors (With Mobile No.) :

4 Contact Person (s) (with mobile number)

5. No of years of experience (Firm/Partnership)

6. Permanent Account Number (PAN)

7 Details of Bank Account of tenderer.

a) Name of Bank
b) Branch

c) Account No
d) IFSC Code

e) MICR No.

8. Details of EMD

DECLARATION

| hereby certify that the information furnished above is true and correct
to the best of my/our knowledge. | understand that in case any deviation is foun
d in above statement at any stage. I/We will be liable for any legal action/ blackl
isting and will not have any dealing with the Department in future.

(Signature of Authorized Signatory wit
h Date)
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ANNEXURE 'D'

UNDERTAKING ON INTEGRITY PACT

Date:

To
The Chief Executive Officer,
Cantonment Board Ayodhya,

We (The Bidder/Contractor) confirm acceptance and compliance wi
th the Integrity Pact in letter and spirit.

We (The Bidder/Contractor) confirm that the Integrity Pact is signe
d without any variation (or) modification.

We (The Bidder/Contractor) agree that the Integrity Pact is deeme
d as part of NIT/Contract and we are bound by its provisions for the
entire Pact duration as per Section 9 of the enclosed Integrity Pact f
ormat.

in case, if we (The Bidder/Contractor fails to honour the above con
ditions, the CEO shall have absolute right to take action as per Secti
on. 3 of the enclosed Integrity Pact format.

Yours faithfully,

(BIDDER)
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ANNEXURE-E

INTEGRITY PACT

Between

Cantonment Board Ayodhya here in after referred to as "The Principal".
and

......................... here in after referred to as "The Bidder/Contractor"

Preamble

The Principal intends to award, under laid down organizational procedures, contract/s for ........................
............... The Principal values full compliance with all relevant laws of the land, rules, regulations, econom
ic use of resources and of fairness/transparency in its relations with its Bidder(s) and/or Contract(s).

In order to achieve these goals, the Principal has appointed Independent External Monitors (IEMs) who will
monitor the tender process and the execution of the contract for compliance with the principles mentioned
above.

Section 1- Commitments of the Principal

1) The Principal commits itself to take all measures necessary to prevent corruption and to observ
e the following principles: -

(a) No employee of the Principal personally or through family members, will in connection wi
th the tender for, or the execution of a contract, demand, take a promise for or accept, for self or
third person, any material or immaterial benefit which the person is no legally entitled to.

(b) The Principal will, during the tender process treat all Bidder(s) with equity and reason. Th
e Principal will in particular, before and during the tender process, provide to all Bidder (s) the sa
me information and will not provide to any Bidder(s) confidential/additional information through
which the Bidder(s) could obtain an add advantage in relation to the tender process or the contra
ct execution.

(c) The Principal will exclude from the process all known prejudiced persons.

2) If the Principal obtains information on the conduct of any of its employees which is a criminal off
ence under the IPC/PC Act, or if there be a substantive suspicion in this regard, the Principal will inform the
Chief Vigilance Officer and in addition can initiate disciplinary actions.

3) In case of any such preceding misconduct on the part of official(s) is reported by the Bidder to th
e Principal/Owner wilful and verifiable facts and the same is prima facie found to be correct by the Principal
/Owner, necessary disciplinary proceedings or any other action as deemed fit, including criminal proceedin
gs may be initiated by the Principal/owner and such a person shall be debarred from further dealing relate
d to the tender/contract process. In such a case while an inquiry is being conducted by the Principal/Owner
the tender process/proceedings under the contract would not be stalled.

Section 2 Commitments of the Bidder(s)/Contractor (s)
1) The Bidder(s)/Contractor(s) commit themselves to take all measures necessary to prevent corru
ption. The Bidder(s)/Contractor(s) commit themselves to observe the following principles during participati

on in the tender process and during the contract execution.

(a) The Bidder(s)/Contractor(s) will not, directly or through any other person or firm, offer, promis
e or give to any of the Principal's employees involved in the tender process or the execution of th
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e contract or to any third person any material or other benefit which he/she is not legally entitled
to, in order to obtain in exchange any advantage of any kind whatsoever during the tender proce
ss or during the execution of the contract.

(b) The Bidder(s)/Contractor(s) will not enter with other Bidders into any undisclosed agreement
or understanding whether formal or informal. This applies in particular to prices, specifications, c
ertifications, subsidiary contracts, submission of non-cartelization in the bidding process.

(c) The Bidder(s)/Contractor(s) will not commit any offence under the relevant IPC/PC Act; further
the Bidder(s)/Contractor(s) will not use improperly, for purposes of competition or personal gain,
or pass on to others, any information or document provided by the Principal as part of the busine
ss relationship, regarding plans, technical proposals and business details, including information c
ontained or transmitted electronically.

(d) The Bidder(s)/Contractor(s) of foreign origin shall disclose the name and address of the Agent
s/representatives In India, if any. Similarly the Bidder(s)/Contractor(s) of Indian Nationality shall f
urnish the name and address of the foreign principals, if any. Further details as mentioned in the
"Guidelines on Indian Agents of Foreign Suppliers" shall be disclosed by the Bidder(s)/Contractor(
s). Further, as mentioned in the guidelines all the payments made to the Indian agent/representa
tive have to be in Indian Rupees only.

(e) The Bidder(s)/Contractor(s) will, when presenting their bid, disclose any and all payments mad
e, are committed to or intend to make to agents, brokers or any other intermediaries in connecti
on with the award of the contract.

(f) Bidder(s)/Contractor(s) who have signed the Integrity Pact shall not approach the Courts while
representing the matter to IEMs and shall wait for their decision in the matter.

(2) The Bidder(s)/Contractor(s) will not instigate third persons to commit offences outlined above or
be an accessory to such offences.

(3) The Bidder will not collude with other parties interested in the contract to impair the transparenc
y, fairness and progress of the bidding process, bid evaluation contracting and implementation of the contr
act.

(4) The Bidder commits to refrain from giving any complaint directly or through any other manner wi
thout supporting it with full and verifiable facts. Complaint will be processed as per Guidelines for Handling
Complaints in vogue. In case the complaint is found to be vexatious, frivolous or malicious in nature, it wo
uld be constructed as a violation of Integrity Pact.

Section 3- Company Code of Conduct

Bidders are advised to have a company code of conduct (clearly rejecting the use of bribes and other unet
hical behavior) and a compliance program for the Implementation of the code of conduct throughout the c
ountry.

Section 4 contracts Disqualification from tender process and exclusion from future contracts

If the Bidder(s)/Contract(s), before award or during execution has committed s transgression thr
ough a violation of Section 2, above or in any other form such as to put their reliability or credibility in que
stion, the Principal is entitled to disqualify the Bidder(s)/Contractor(s) from the tender process or take actio
n as per "Guidelines on Debarment of firms from Bidding" issued by Procurement Policy Division, Ministry
of Finance, Department of Expenditure, Government of India from time to time.

Section 5-Sanction for Violation

Any breach of the aforesaid provisions is by the Bidder or anyone employed by him or acting on
his behalf (whether with or without the knowledge of the Bidder) or the commission of any offence by the
Bidder or anyone employed by him or acting on his behalf, as defined in Chapter IX of the Indian Penal Cod
e, 1860 or the Prevention of Corruption Act 1988 or any other act enacted for the prevention of corruption
shall entitle the Principal/owner to take all or anyone o the following actions, wherever required:-

i. Technical bid of the Bidder will not be opened. Bidder will not be entitled to or given any
compensation. However, the proceedings with the other Bidder(s) would continue.
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ii. Financial bid of the Bidder will not be opened. Bidder will not be entitled to or given any
compensation. However, the proceedings with the other Bidder(s) would continue.

ii. The Earnest Money Deposit shall stand forfeited either fully or partially, as decided by th
e Principal/Owner, in use contract is not awarded to the Bidder and the Principal/Owtier shall not be r
equired to assign any reason therefore. For enlisted contractors an amount less than or equal to Ear
nest Money Deposit as decided by the Principal/Owner shall be deducted from any amount held with
the Department/any payment due.

iv. To immediately cancel the contract, if already concluded/awarded without any compens
ation to the Bidder.

\ To encash the Performance Security furnished by the Bidder.

vi. To cancel all or any other Contract(s) with the Bidder.

vii. To temporarily suspend or temporarily debar/permanently debar the Bidder as per the ex
tant policy.

viii. If adequate amount is not available in the present tender/contract, the deficient amount

can be recovered from any outstanding payment due to the Bidder from the Principal/Owner in conn
ection with any other contract for any other works/services.

iX. If the Bidder or any employee of the Bidder or any person acting on behalf of the Bidder,
either directly or indirectly, is closely related to any of the officers of the Principal/Owner, or alternati
vely if any close relative of an officer of the Principal/Owner has financial interest/stake in the Bidder'
s firm, the same shall be disclosed by the Bidder at the time of submission of tender. Any failure to d
isclose the Interest involved shall entitle the Principal/owner to debar the Bidder from the bid proces
s or rescind the contract without payment or any compensation to the Bidder. The term close relativ
e for this purpose would mean spouse whether residing with the Government servant or not, but doe
s not include a spouse separated from the Government servant by a decree or order of a competent
Court, son or daughter or step son or step daughter and wholly dependent upon Government servan
t, but does not include a child or step child who is no longer in any way dependent upon the Govern
ment servant or of whose custody the Government servant has been deprived of by or under any la
w, any other person related, whether by blood or marriage, to the Govt servant or to the Governmen
t servant's wife or husband and wholly dependent upon Government servant.

X. The Bidder shall not lend to or borrow any money from or enter into any monetary deali
ngs or transactions, directly or indirectly, with any employee of the Principal/Owner and if he does so
, the Principal/Owner shall be entitled forthwith to cancel the contract and all other contracts with th
e Bidder.

(2) The decision of the Principal/Owner to the effect that a breach of the provisions of this Integrity P
act has been committed by the Bidder shall be final and binding on the Bidder. However, the Bidder can a
pproach the Independent External Monitor(s) (IEMs) appointed for the purposes of this Pact.

Section 6-Compensation for Damages

(1) If the Principal has disqualified the Bidder(s) from the tender process prior to the award accordin
g to Section 3, the Principal is entitled to demand and recover the damages equivalent to Earnest Money D
eposit/Bid Security.

(2) If the Principal has terminated the contract according to Section 3. or if the Principal is entitled to
terminate the contract according to Section 3, the Principal shall be entitled to demand and recover from t
he contractor liquidated damages of the contract value or the amount equivalent to Performance Bank Gu
arantee.

Section 7-Previous transgression
(1) The Bidder declares that no previous transgressions occurred in the last three years with any oth

er company in any country conforming to the anti corruption approach or with any Public Sector Enterprise
in India that could justify his exclusion from the tender process
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(2) If the Bidder makes Incorrect statement on this subject, he can be disqualified from the tender pr
ocess or and if already awarded, same can be terminated for such reason.

Section 8- Equal treatment of all Bidder/Contractors/Subcontractors
(1) In case of sub-contracting, the Principal contractor shall take the responsibility of the adoption of

Integrity Pact by the Sub-contractor. In case of subcontract (only when the contract provide for sub contra
cting) the clause is applicable.

(2) The Principal will enter into agreements with identical conditions as this one with all Bidders and
Contractors.
(3) The Principal will disqualify from the tender process all bidders who do not sign this Pact or

violate its provisions.

Section 9 Criminal charges against violating Bidder(s)/Contractor(s)/Subcontractors(s)/ Subcon
tractors (s)

If the Principal obtains knowledge of conduct of a Bidder, Contractor or Subcontractor, or of an e
mployee or a representative or an associate of a Bidder, Contractor or Subcontractor which constitutes cor
ruption, or if the Principal has substantive suspicion in this regard, the Principal will inform the same to the
Chief Vigilance Officer.

Section 10-Independent External Monitor

(1) The Principal appoints competent and credible Independent External Monitor for this Pact after
approval by Central Vigilance Commission. The task of the Monitor is to review independently and
objectively, whether and to what extent the parties comply with the obligations under this agreem
ent.

(2) The Monitor is not subject to instructions by the representatives of the parties and performs his/
her functions neutrally and independently. The Monitor would have access to all Contract documen
ts, whenever required. It will be obligatory for him/her to treat the information and documents of th
e Bidders/Contractors as confidential. He/she reports to the DGDE.

(3) The Bidder(s)/Contractor(s) accepts that the Monitor has the right to access without restriction t
o all Project documentation of the Principal including that provided by the contractor. The Contract
or will also grant the Monitor, upon his/her request and demonstration of a valid interest, unrestrict
ed and unconditional access to their project documentation. The same is applicable to Sub-contrac
tors.

(4) The Monitor is under contractual obligation to treat the information and documents of the Bidde
r(s)/Contractor(s)/Sub-contractor(s) with confidentiality. The Monitor has also signed declarations o
n "Non-Disclosure of Confidential Information and of 'Absence of Conflict of Interest. In case of any
conflict of interest arising at a later date, the IEM shall inform DGDE and recuse himself/herself fro
m that case.

(5) The Principal will provide to the Monitor sufficient information about all meetings among the par
ties related to the Project provided such meetings could have an impact on the contractual relation
s between the Principal and the Contractor. The parties offer to the Monitor the option to participat
e in such meetings.

(6) As soon as the Monitor notices, or believes to notice, a violation of this agreement, he/she will s
o inform the Management of the Principal and request the action. The monitor can in this regard su
bmit non-binding recommendations. Beyond this, the Monitor has no right to demand from the part
ies that they act in a specific manner, refrain from action or tolerate action.

(7) The Monitor will submit a written report to the DODE within 4 to 6 weeks from the date of refere
nce or intimation to him by the Principal and, should the occasion arise, submit proposals for corre
cting problematic situations

(8) If the Monitor has reported to the DGDE a substantiated suspicion of an offence under relevant |
PC/PC Act and the DGDE has not, within the reasonable time taken visible action to proceed agains
t such offence or reported it to the Chief Vigilance Officer, the Monitor may also transmit this infor
mation directly to the Central Vigilance Commissioner.

(9) The word 'Monitor' would include both singular and plurul.

Section 11-Pact Duration

(1) This pact begins when both parties have legally signed it. It expires for the Contractor after the la

90/96



st payment under the contract, or till defect liability period and for all other Bidders after the contract has
been awarded. Any violation of the same would entail disqualification of the bidders and exclusion from fut
ure dealings

(2) If any claim is made/lodged after expiry of this time, the same shall be binding and continue to b
e valid despite the lapse of this pact as specified above, unless it is discharged/determined by DGDE.

Section 12-Dispute Settlement Mechanism

(1) In the event of any dispute between the management and the contractor relating to those contra
cts where Integrity Pact is applicable, in case, both the parties are agreeable, they may try to settle disput
e through mediation before the panel of IEMs in a time bound manner. If required, the organizations may a
dopt any mediation rules for this purpose.

(2) In case, the dispute remains unresolved even after mediation by the panel of IEMS, the organizati
on may take further action as per the terms & conditions of the contract.

(3) The fees for such meetings shall be same as fee payable to IEMs otherwise and in addition to the
fees for the regular meeting of IEMs, to be held otherwise and over and above the ceiling of Rs. 3,00,000/-
annually, to be calculated as per calendar year. The travel and stay arrangement for such. meetings shall
be equal to that of Independent Board Member of the organization concerned. However, not more than fiv
e meetings shall be held for a particular dispute resolution. The fees/expenses on dispute resolution shall
be equally shared by both the parties.

Section 13- Examination of Books of Accounts

In case of any allegation of violation of any provisions of this Integrity Pact er payment of commi
ssion, the Principal/Owner or its agencies shall be entitled to examine the Books of Account of the Bidder a
nd the Bidder shall provide necessary information of the relevant financial documents in English and shall
extend all possible help for the purpose of such examination.

Section 14- Law and Place of jurisdiction

This Pact is subject to Indian Law. The place of performance and jurisdiction in the seat of the Pri
ncipal/Owner

Section 15 Other Legal Actions

The actions stipulated in this Integrity Pact are without prejudice to any other legal action that
may follow in accordance with the provisions of the extant law in force relating to any civil or criminal proc
eedings.

Section 16-Signing of Integrity Pact on behalf of Bidder

(a) Proprietorship Concern- The Integrity Pact must be signed by the proprietor or by an aut
horised signatory.

(b) Partnership firm - The Integrity Pact must be signed by all partners or by one or more pa
rtner holding power of attorney signed by all partners.

(c) Limited Liability firm The Integrity Pact must be signed by all partners or by one or mor
e partner holding power of attorney signed by all partners.

(d) Private Limited/Limited Company- The Integrity Pact must be signed by signed by a repr
esentative duly authorised by Board resolution.

(e) Joint Venture - The Integrity Pact must be signed by all partners and members to joint V
enture or by one or more partner holding power of attorney signed by all partners and me
mbers to the Joint Venture.

Section 17- Other provisions
1. Should one or several provisions of this agreement turn out to be invalid, the remainder

of this agreement remains valid. In this case, the parties will strive to come to an agreeme
nt to their original intentions
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2. Issues like Warranty/Guarantee etc. shall be outside the purview of IEMs

(3) Changes and Supplements as well as termination notices need to be made in writing.

Section 18- Independent Monitors

The MoD in consultation with the Central Vigilance Commission (CVC) has appointed t
he following Independent External Monitors (IEMs) to oversee the implementation of the Integrity Pact for
DGDE-

(a) Shri Gangaram Aloria, IAS (GJ:1981)(Retd)
541/2, Sector-8, Gandhinagar,

Gujrat - 382007

Email Id: aloriag@yahoo.co.uk

(b) Shri Sarvagya Kumar Srivastava,

Central Engineering Service Gr ‘A’ (1980) (Retd),
370, Asiad Vilage Complex, Siri Fort,

New Delhi-110049

Email id: sarvagyas@hotmail.com

(for & behalf of the Principal) (For & behalf of Bidder/Contractor)
(Office Seal) (Office Seal)
Place: .....coovvvinnnnn

Date: ..oovviiiien,

Witness 1:

(Name & Address)

Witness 2:
(Name & Address)
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ANNEXURE ‘F’

ora-i uRug @ter
Junior Engineer ) o ) .
01 01 35000/- per month o | 03 Year Diploma in civil engineering
r fixed/Revised By B | or higher qualification with 03-year e
oard xperience
02 | Sanitary Inspect 01 Highly Skilled Intermediate with Science and Diplo
or ma in Sanitary Inspector
with 02-year experience

03 Junior Clerk 04 Skilled Intermediate with English typing spe
ed of 30 w.p.m& Hindi typing speed
of 25 w.p.m with 02 Year experience

04 | Data Entry Oper 01 Skilled Intermediate with English typing spe

ator ed of 30 w.p.m& Hindi typing speed
of 25 w.p.m with 02 year experience

05 Lineman 01 Skilled 10t pass + certificate in ITI (Electrici
an) or higher qualification+ experien

ce

06 | M.T.S. (Mason) 01 Semi-Skilled 10t pass with ITl in relevant trade or

higher qualification.

07 M.P.A. 03 Skilled 10th pass + certificate in ITI (Electrici
an) or higher qualification+ experien

ce

08 M.T.S. 03 Semi-Skilled 10t pass experience with CB Ayodhy

a (regular/outsourced)
iageh uRue Adepd

01 | Head Teacher C 01 Skilled D.EI.LEd. (Diploma in elementary

antt Board E.M. education/B.T.C/B.Ed/N.T.T with UP-T
School ET/C-TET+ 03 years experience in te
aching.

02 | Teacher (Nurser 03 Skilled D.EI.LEd. (Diploma in elementary

y) education/B.T.C/B.Ed/N.T.T with 02 y
ears experience.
(E.M)

03 | Teacher 08 Skilled D.EI.LEd. (Diploma in elementary

education/B.T.C/B.Ed/N.T.T with 02 y
(H.M) ears experience.

04 | Yoga Instructor 01 Skilled B.Ed with a specialization in Yoga/Dip
loma in Yoga training/course of Bach
elor of Naturopathy and Yogic Scienc
e (B.N.Y.S.) or higher qualification +

02 years experience.

05 | Sport Teacher 01 Skilled Bachelor’s in Physical Education (B.P.
Ed) or higher qualification with 02 ye

ars experience.
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06 | Swing Instructor 01 Skilled Diploma/Certification relevant trade
with experience of minimum 02 year
S.
07 | Embroidery Instr 01 Skilled Diploma/Certification relevant trade
uctor with experience of minimum 02 year
s.
08 | Short Hand Instr 01 Skilled Diploma/Certification relevant trade
uctor with experience of minimum 02 year
S.
09 | Computer Teach 01 Skilled Graduation/Diploma with computer li
er teracy certificate from a government
recognized institute or higher qualific
ation with 02 years’ experience.
10 | Librarian 01 Skilled Graduation or above with Diploma in
Library information Science.
o< uRug 3ivare
01 Doctor (MBBS) 01 55125/- per month o MBBS (Medicine)
r fixed/Revised by B
oard
02 | Homeopathic Do 01 44637/- per month o BHMS
ctor r fixed/Revised by B
oard
03 | Dental Surgeon 01 41895/- per month o BDS
r fixed/Revised by B
oard
04 | Pathology Lab T 01 Skilled Bachelor’s in medical Lab Technician
echnician (B.M.L.T.)/Diploma in Medical Lab Te
chnician (D.M.L.T.)/other similar reco
gnized course with computer knowle
dge with 02 Years experience.
n similar field.
06 Dresser 01 Semi-Skilled 10" pass + certification in Dressing
with 02 years experience in similar fi
eld.
07 MTS 01 Semi-Skilled 10th Pass
Driver 01 Skilled 10t pass with LMV ( Light Motor Veh
icle.) Driving License.
oIadl URYe ger A
01 | Old age home c 01 Semi-Skilled 10th pass
ook
02 M.T.S. 01 Semi-Skilled 10th Pass
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SAXXXXXXX/-
Chief Executive Officer
Cantonment
Board,Ayodhya

sdaor/Disclaimer

The Additional Terms and Conditions (ATC) have been incorporated by the Buyer after approval of their
Competent Authority. The Buyer ,is solely responsible for the impact of these clauses on the bidding process, its
outcome, and consequences thereof including any restriction arising in the bidding process due to these ATCs
and including the modification of technical specifications and / or terms and conditions governing the bid.All
representations / grievances pertaining to the ATC clauses shall be raised with the buyer organization directly
and not with GeM.If any of the clause(s) is/are incorporated by the Buyer regarding the following, the bid &
resultant contract shall be treated as null & void. Further, GeM reserves the right, at its sole discretion, to cancel
the bid forthwith, without issuance of any prior notice or intimation :-

1. Publishing Custom / BOQ bids for items for which regular GeM categories are available (unless such
Custom / BOQ item is bunched with the major regular product Category Item).

2. Mandating procurement of / from specific Brand / Make / Model / Manufacturer / Dealer except in case of
Single Bid / Proprietary Article Certificate (PAC) Buying.

3. Inclusion of disqualification criteria related to suspension of seller / service provider, where such
suspension period has already expired.

Mandating submission of documents in physical form as a pre-requisite to qualify bidders.
Publishing bids on GeM for procurement of works.
Procurement of Goods by creating a Service bid on GeM & vice-versa.

Seeking sample with bid or approval of samples during bid evaluation process. However, trial / sample, as
the case may be, shall be permitted in cases where trial / sample are allowed as per approved and
published procurement policy of the Buyers’ controlling Ministry / Department / State / Public Sector
Enterprises Headquarters. If there is any violation of trial / sample clause with regard to approved policy
of the Buyers’ Ministry / Department / State / Public Sector Enterprises Headquarters, then this is to be
determined and redressed by the concerned Buyer Organisation only.

8. Seeking experience from specific organization / department / institute only or from foreign / export
experience.

9. Creating bid for items from incorrect categories.
10. Reference of conditions published on any external site or reference to external documents/clauses.
11. Asking for any Tender fee / Bid Participation fee, as the case may be.

12. Buyer added ATC Clauses which are in contravention of clauses defined in bid detail section, including
specifications, EMD Detail, ePBG Detail and MIl and MSE Purchase Preference sections of the bid, unless
otherwise allowed by the applicable GeM GTC.

13. Any ATC clause in contravention with GeM GTC Clause 4 (xiii) (h) will be invalid. In case of multiple L1
bidders against a service bid, the buyer shall place the Contract by selection of a bidder amongst the L-1
bidders through a Random Algorithm executed by GeM system.

14. In a category based bid, adding additional items, through buyer added, additional scope of work/

No v A

95/96



additional terms and conditions/or any other document. If buyer needs more items along with the main
item, the same must be added through bunching category based items or by bunching custom catalogues
or bunching a BoQ with the main category based item, the same must not be done through ATC or Scope
of Work.

Further, if any seller has any objection/grievance against these additional clauses or otherwise on any aspect of
this bid, they can raise their representation against the same by using the Representation window provided in
the bid details field in Seller dashboard after logging in as a seller. Buyer is duty bound to reply to all such
representations and would not be allowed to open bids if he fails to reply to such representations.

All GeM Sellers/Service Providers shall ensure full compliance with all applicable labour laws,
including the provisions, rules, schemes and guidelines under the four Labour Codes i.e. the Code
on Wages, 2019; the Industrial Relations Code, 2020; the Occupational Safety, Health and Working
Conditions Code, 2020; and the Code on Social Security, 2020 as and when notified and brought into
force by the Government of India.

For all provisions of the Labour Codes that are pending operationalisation through rules, schemes or
notifications, the corresponding provisions of the pre-existing labour enactments (such as The
Minimum Wages Act, 1948, The Payment of Wages Act, 1936, The Payment of Bonus Act, 1965, The
Equal Remuneration Act, 1976, The Payment of Gratuity Act, 1972, etc. and relevant State Rules)
shall continue to remain applicable.

The Seller/ Service Providers shall, therefore, be responsible for ensuring compliance under:

e All notified and enforceable provisions of the new Labour Codes as mentioned hereinabove;
and
e All operative provisions of the erstwhile Labour Laws until their complete substitution.

All obligations relating to wages, social security, safety, working conditions, industrial relations etc.
and any other statutory requirements shall be strictly met by the Seller/ Service Provider. Any non-
compliance shall constitute a breach of the contract and shall entitle the Buyer to take appropriate
action in accordance with the contract and applicable law.

This Bid is governed by the General Terms and Conditions, conditions stipulated in Bid and Service
Level Agreement specific to the Service, as the case may be, as provided in the Marketplace.

However, in case of Service, if any condition specified in General Terms and Conditions is
contradicted by the conditions stipulated in Service Level Agreement specific to said Service, then it
will over-ride the conditions in the General Terms and Conditions.

This Bid is governed by the @ma=g @g#1 3 ed/General Terms and Conditions, conditions stipulated in Bid and
Service Level Agreement specific to this Service as provided in the Marketplace. However in case if any condition
specified in @raA=a f@7sr 3R acd/General Terms and Conditions is contradicted by the conditions stipulated in
Service Level Agreement, then it will over ride the conditions in the General Terms and Conditions.

SIH B AHT A & TS 26 & HeH H ARG & WY HH A AT A arel ¢ & [T & Wlg W ufdey & da9
HIIT & WY qA Ao TS S ared ¢ & ;s o =X 39 A & fz ¢ & fow Joft oy gon 59 a8 [z &3 aren
qeTA WY & wH Golpd allfds & o dd §#T ST &l 38 3gureld B elan 3R IS o aed awon fhu S
T SHB IHUoled o &Il W IHJAY Bl dehlel FATE el AR SHlefed & A 31 T Fefeh HLars o 3T 9w lin terms

of GeM GTC clause 26 regarding Restrictions on procurement from a bidder of a country which shares a land border with India, any bidder from a country which shares a
land border with India will be eligible to bid in this tender only if the bidder is registered with the Competent Authority. While participating in bid, Bidder has to undertake
compliance of this and any false declaration and non-compliance of this would be a ground for immediate termination of the contract and further legal action in
accordance with the laws.

---ggarg/Thank You---

96 /96


https://admin.gem.gov.in/apis/v1/gtc/pdfByDate/?date=20260724
https://bidplus.gem.gov.in/bidding/bid/bidsla/93167551647556

	बिड दस्तावेज़ / Bid Document
	ईएमडी विवरण/EMD Detail
	ईपीबीजी विवरण /ePBG Detail
	एमआईआई अनुपालन/MII Compliance
	एमएसई खरीद वरीयता/MSE Purchase Preference
	अतिरिक्त योग्यता /आवश्यक डेटा/Additional Qualification/Data Required

	Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; 03 Year Diploma In Civil Engineering Or Higher Qualification With 03 Year Experience; Non-IT Technical ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; Intermediate With Science And Diploma In Sanitary Inspector With 02 Year Experience; Healthcare ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; Intermediate With English Typing Speed Of 30 Wpm And Hindi Typing Speed Of 25 Wpm With 02 Year Experience; Admin ( 4 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; Intermediate With English Typing Speed Of 30 Wpm And Hindi Typing Speed Of 25 Wpm With 02 Year Experience; Admin ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; 10th Pass With Certificate In ITI In Electrician Or Higher Qualification With 02 Years Experience; Non-IT Technical ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; 10th Pass With Certificate In ITI In Electrician Or Higher Qualification With 02 Years Experience; Non-IT Technical ( 3 )
	Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass With ITI In Relevant Trade Or Higher Qualification; Non-IT Technical ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass With 02 Years Experience; Non-IT Technical ( 3 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; D El Ed (Diploma In Elementary Education Or BTC Or B Ed Or NTT With UP TET Or C TET With 03 Years Experience In Teaching; Others ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; D El Ed (Diploma In Elementary Education) Or BTC Or B Ed Or NTT With With 02 Years Experience In Teaching; Others ( 3 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; D El Ed (Diploma In Elementary Education) Or BTC Or B Ed Or NTT With With 02 Years Experience In Teaching; Others ( 8 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; B Ed With A Specialization In Yoga Or Diploma In Yoga Training Or Course Of Bachelor Of Naturopathy And Yogic Science (BNYS) Or Higher Qualification With 02 Years Experience; Others ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; Bachelors In Physical Education (BP Ed) Or Higher Qualification With 02 Years Experience; Others ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; Diploma Or Certification Relevant Trade With Experience Of Minimum 02 Years; Others ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; Diploma Or Certification Relevant Trade With Experience Of Minimum 02 Years; Others ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; Diploma Or Certification Relevant Trade With Experience Of Minimum 02 Years; Others ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; Graduation Or Diploma With Computer Literacy Certificate From A Government Recognized Institute Or Higher Qualification With 02 Years Experience; Others ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; Graduation Or Above With Diploma In Library Information Science; Others ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; MBBS (Medicine); Healthcare ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; BHMS; Healthcare ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Highly-Skilled; BDS; Healthcare ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; Bachelors In Medical Lab Technician (BMLT) Or Diploma In Medical Lab Technician (DMLT) Or Other Similar Recognized Course With Computer Knowledge With 02 Years Experience; Healthcare ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Skilled; 10th Pass With LMV (Light Motor Vehicle) Driving License; Others ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass With 02 Years Experience In Similar Field; Healthcare ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass With Certification In Dressing With 02 Years Experience In Similar Field; Healthcare ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass; Others ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass; Others ( 1 )
	Manpower Outsourcing Services - Minimum Wage - Semi-skilled; 10th Pass; Others ( 1 )
	क्रेता द्वारा जोड़ी गई बिड की विशेष शर्तें/Buyer Added Bid Specific Terms and Conditions
	अस्वीकरण/Disclaimer
	---धन्यवाद/Thank You---


